Account Executive
Orion Talent
San Diego, CA
Full time
Founded in 1991, Orion Talent has grown to become the premier provider of Military talent to America’s corporate workplace.
We are the nation's largest (in both Sales and Volume of hires) and most diverse military talent management firm, specializing in
placing today's top military leaders, engineers, and technicians into America's Fortune 500 and beyond. We are the only firm in
our industry structured as a team-based national recruiting service provider. With five regional offices located throughout the
United States, Orion offers the most far-reaching military recruiting and placement service on the planet. It is no surprise why we
are the firm of choice not only for Junior Military Officers, Non-commissioned Officers, and Technicians separating from the
military, but also for the top companies in America looking to strengthen the ranks of their leadership and technical talent. Orion
continues to grow and our San Diego office is currently hiring an Account Executive to join our team.
If you are interested in learning more about a career as an Account Executive with Orion, please visit us online by copying and
pasting this link into your browser, www.orion-talent.com/AEApply. Here you’ll find more information about the position as well
as additional resources, including a video featuring one of our Account Executives in Orion’s Raleigh office, our Podcast discussing
what to expect in this position, including its challenges and rewarding aspects, and much more!
After reviewing the information, if you are interested in applying for one of the openings send an email to
bhenry@oriontalent.com and provide the following information in the email and attach a resume
•
•
•
•

Tell me about yourself (quick intro summary giving a summary of your background/experience).
Why are you interested in a sales role? And why are you interested in the Account Executive role specifically?
Which of our office locations are you interested in?
When are you available to start?

Brian Henry
Sr. VP of Operations
(Military Recruitment)
bhenry@orioninternational.com
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Deloitte Opportunities Nation Wide
A. Cyber Oracle Cloud and EBS Security & Controls – Senior Consultant
Deloitte
National Locations
Are you interested in working in a dynamic environment that offers opportunities for professional growth and new
responsibilities? If so, Deloitte could be the place for you. This is an unparalleled time of change with new information security
challenges arising each day. Our team of Cyber risk professionals bring industry experience, confidence, and technical knowledge
to help our clients tackle those unique challenges. If you are seeking a role that offers exposure to enterprise-level software
implementations and variety to your day-to-day routine while allowing you to develop personally and professionally, consider a
career in Deloitte Advisory’s Cyber practice.
Work you’ll do:
Candidates will be responsible for delivering Oracle E-Business Suite (EBS), Oracle ERP Cloud, Security and Controls
implementations and assessments. Daily responsibilities include the design and implementation of application end-user security,
business process controls, interface and data conversion controls, and information technology (IT) controls.
The team:
Deloitte Advisory's Cyber Risk team helps complex organizations more confidently pursue their growth, innovation and
performance agendas through proactive management of the associated cyber risks. Our professionals provide advisory and
implementation services that integrate risk, regulatory, and technology skills to help clients transform their legacy programs into

proactive Secure.Vigilant.Resilient.TM cyber risk programs. Join the team developing the future state of cyber risk solutions. Learn
more about Deloitte Advisory’s Cyber Risk Services practice.
Qualifications
Required:
•
3 – 5+ years of applicable experience
•
Demonstrate an understanding of business processes designs, cloud security risk, Oracle application security and risk
management
•
Contribute to a strong client relationship through interactions with client personnel
•
Actively participate in decision making with engagement management and seek to understand the broader impact of
current decisions
•
Build and nurture positive working relationships with clients with the intention to exceed client expectations
•
Facilitate use of technology-based tools or methodologies to review, design and/or implement products and services
•
Identify opportunities to improve engagement profitability
•
Participate in and actively support mentoring relationships within practice
•
Contribute to a positive team attitude
•
Ability to travel 80-100%
•
Bachelor’s Degree
Preferred:
•
CISA or CISSP Certifications
•
Experience with Oracle EBS and/or Oracle ERP Cloud Security concepts across application modules
•
Knowledge of Oracle EBS and/or Oracle ERP Cloud security design and implementation methodology
•
Strong understanding of Segregation of Duties (SOD) frameworks and personally identifiable information (PII)
•
Knowledge of business process, user provisioning process, and security maintenance process preferred
•
Understanding of Oracle Governance, Risk and Compliance (GRC) configuration and security
concepts and procedures
•
Experience with Oracle Risk Management Cloud
•
Excellent writing and verbal communication skills
•
Strong project management and organizational skills
•
Commitment to gaining exposure in multiple industries
How you’ll grow:
At Deloitte, our professional development plan focuses on helping people at every level of their career to identify and use their
strengths to do their best work every day. From entry-level employees to senior leaders, we believe there’s always room to learn.
We offer opportunities to help sharpen skills in addition to hands-on experience in the global, fast-changing business world. From
on-the-job learning experiences to formal development programs at Deloitte University, our professionals have a variety of
opportunities to continue to grow throughout their career.
B. Deloitte Information Technology Services (ITS) Cyber Security
Deloitte
National Locations
Location: Multiple/Varied
Are you passionate about technology and interested in joining a community of collaborative colleagues who respectfully and
courageously seek to challenge the status quo? If so, read on to learn more about an exciting opportunity with Deloitte’s
Information Technology Services (ITS). We are insatiably curious and life-long learners focused on technology and innovation.
The team:
Information Technology Services (ITS) helps power Deloitte’s success. ITS is the engine that drives Deloitte, which serves many of
the world’s largest, most respected organizations. We develop and deploy cutting-edge internal and go-to-market solutions that
help Deloitte operate effectively and lead in the market. Our reputation is built on a tradition of delivering with excellence.
The 2,200 professionals in ITS deliver services including:
•
Security, risk & compliance

•
•
•
•
•
•
•
•
•

Technology support
Infrastructure
Applications
Relationship management
Strategy
Deployment
PMO
Financials
Communications

Cyber Security:
The Cyber Security team vigilantly protects Deloitte and client data. The team is responsible for a strategic cyber risk program
which adapts to a rapidly changing threat landscape, changes in business strategies, risks, and vulnerabilities. Using situational
awareness, threat intelligence, and building a security culture across the organization, the team protects the Deloitte brand.
Our Cyber Security team is seeking qualified individuals across various disciplines to include:
•
Cyber Architecture
•
Cyber Defense
•
Data Protection
•
Identity Access Management
•
Incident Response
•
Risk & Compliance
•
Technology Risk Management
Benefits:
At Deloitte, we know that great people make a great organization. We value our people and offer employees a broad range of
benefits.
Deloitte’s culture:
Our positive and supportive culture encourages our people to do their best work every day. We celebrate individuals by
recognizing their uniqueness and offering them the flexibility to make daily choices that can help them to be healthy, centered,
confident, and aware. We offer well-being programs and are continuously looking for new ways to maintain a culture where our
people excel and lead healthy, happy lives.
How you’ll grow:
At Deloitte, our professional development plan focuses on helping people at every level of their career to identify and use their
strengths to do their best work every day. From entry-level employees to senior leaders, we believe there’s always room to learn.
We offer opportunities to help sharpen skills in addition to hands-on experience in the global, fast-changing business world. From
on-the-job learning experiences to formal development programs, our professionals have a variety of opportunities to continue to
grow throughout their career.
Corporate citizenship:
Deloitte is led by a purpose: to make an impact that matters. This purpose defines who we are and extends to relationships with
our clients, our people and our communities. We believe that business has the power to inspire and transform. We focus on
education, giving, skill-based volunteerism, and leadership to help drive positive social impact in our communities. Learn more
about Deloitte’s impact on the world. Learn more about Deloitte’s impact on the world.
Recruiter tips:
We want job seekers exploring opportunities at Deloitte to feel prepared and confident. To help you with your interview, we
suggest that you do your research: know some background about the organization and the business area you’re applying to.
Check out recruiting tips from Deloitte professionals. Check out recruiting tips from Deloitte professionals.
Robert Williams
Talent Acquisition Consultant
robertwilliams@deloitte.com
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Client Success Manager
AbacusNext
San Diego, CA
Full time
Who We Are:
AbacusNext helps businesses with stringent security and compliance needs grow by providing Compliance-Ready™ turnkey
technology solutions, allowing our clients to leverage the power of cloud computing without the added challenges and expenses
of managing complex IT infrastructures on their own. As an end-to-end solutions provider, our products and services portfolio
includes virtual desktop (DaaS), private cloud, case management software (CMS), email hosting services, security endpoint
protection, business continuity (BCP), and on premise solutions. Since 1983, we have delivered on-demand services to over
500,000 businesses worldwide, and are recognized by Forbes as one of America’s fastest growing companies.
We were founded on one simple concept: improving the lives of professionals through the use of technology. Its competencies
serve to simplify the adoption, implementation, and management of technology to quickly increase revenues, reduce costs, and
maximize efficiencies, while keeping security and compliance at the forefront.
What We Do:
We serve clients at every level of their organization, in whatever capacity we can be most useful, whether as a trusted advisor to
large firm executive management or as a hands-on coach for sole practitioners. Target verticals include lawyers, general counsel,
accounting firms, CPAs, government, and other private professional service organizations. For every engagement, we propose a
solution tailored to meet their unique business needs and provide the utmost care in the implementation process.
No matter the challenge, we focus on delivering practical and enduring results, and equipping our clients to grow and lead. We
partner with clients to put solution recommendations into practice and grow their businesses through the leverage of highly
secure, compliant and functional business systems.
The Position:
The Client Success Manager’s primary responsibility is to scope and manage post-sales technical implementation activities related
to software application and email migration. As a trusted advisor, you will be the principal owner of the client relationship during
the technical scope, planning phase and implementation phase as clients are transitioned to their new Abacus Private Cloud (APC)
environment.
The Client Success Manager will serve as the project manager, utilizing the Abacus reporting system to create a project plan to
ensure that the implementation process is seamless and timely. The Implementation Analyst will coordinate the efforts to
configure and set up the initial APC environment. Additionally, you will set objectives, identify deliverables and plan meetings with
internal and external resources while managing effective communications via voice, email, and proper documentation.
Summary Of This Role Includes:
•
Understanding and documenting the client’s priorities, objectives and risks for their migration to the new APC system.
•
Consultation and discovery of key project milestones.
•
Coordination of efforts between internal teams for the client migration.
•
Managing the client journey and ensuring proper expectations with the client have been set and met.
•
Project signoff with the client at completion of the migration
•
Ongoing post-migration support of APC clients
The Ideal Candidate Will Possess The Following Attributes:
•
3-5 years of experience in a Tier 1/2 technical analyst role
•
3-5 years of experience in a project management role.
•
Technical background: experience with Microsoft Office 365, Exchange, Windows Server 2012, 2016
•
Understanding of administrative policies including group and Active Directory
•
Experience with migration of traditional architecture to virtualized and cloud-hosted platforms
•
Participate in providing technology assessments in support of automation and technology migration initiatives

•
Provide support of our applications including escalation and monitoring system performance of production platforms
during the migration process.
•
Perform systems analysis and tuning to ensure optimal operating systems response for multi-user applications.
•
Use innovative methods and technologies to identify and solve problems related to migration, performance, scalability,
reliability, and availability.
•
Strong technical documentation skills, ability to clearly record key information within incident tracking and knowledge
base systems
•
Work directly with customers and system owners to determine soft dependencies, identify best methods of migration and
understand system configuration and requirements
•
Demonstrate ability to explain complex technical concepts to a non-technical audience
•
Strong personal commitment to quality and customer service
•
Demonstrated ability to troubleshoot difficult technical issues
•
Dedication to customer satisfaction and getting it right the first time
•
Must be willing to work flexible hours at varying times
•
Passion for innovation and new technology
•
Must have a proven ability to independently manage several projects simultaneously and operate successfully under tight
deadlines
•
Strong organizational skills with a high attention to detail
•
Strong analytical and problem-solving skills
•
Team player / collaborative working style
The Perks:
•
Experience great professional and personal growth
•
Medical
•
Dental
•
Health
•
401k
•
Short Term Disability
•
Unlimited Vacation
•
Access to two gyms and free yoga, CrossFit, and Bootcamp classes
•
Fresh Hot Lunch served every Wednesday afternoon
•
Weekly Onsite Masseuse and Chiropractor
•
Covered parking
•
Close proximity to UTC mall (La Jolla/Mira Mar) and 805/5
Diana Sisti
Director of Talent Acquisition
dsisti@abacuslaw.com
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Inspector IV
Req #: 43247BR
BAE Systems
San Diego, California
Regular
Travel Percentage: 0%
Relocation Available: No
Shift: 1st Shift
Security Clearance Must Be Able to Obtain: None
Full time
Work experience and knowledge of Quality Assurance Program including Test & Inspection Plan, Corrective Actions, and Customer
Inspections. Reviews and maintains Quality Objective Evidence for completeness and correctness. Establishes and maintains a
Test & Inspection Plan and participates in quality review meetings (work certification). Fundamentals of welding workmanship and
tracks Process Control Procedures for status, completion and final customer acceptance. Monitors Inspection Deficiency Reports

and conducts surveillances of quality related activities. Identify and document deficiencies and opportunities for improvement.
Monitor trades and subcontractors to ensure work conforms to customer requirements and the Quality Assurance Program.
Directs the accomplishment of in-process inspections including review of checkpoints and test requirements. Knowledge of
NAVSEA Standard Items, Work Specifications, MIL STDs and drawings. Interfaces with customer pertaining to quality issues and
demonstrates strong communication skills. Must possess solid computer skills and perform other duties as assigned by the
Supervisor. Responsible to follow all company policies and procedures. Ability to quality as a NAVSEA Basic Paint Inspector (NBPI).
Required Skills and Education:
Shipboard experience, Standard Item working knowledge, ability to work in excel.
About BAE Systems Platforms & Services:
BAE Systems is a premier global defense and security company with approximately 90,000 employees delivering a full range of
products and services for air, land and naval forces, as well as advanced electronics, security, information technology solutions
and customer support and services. Platforms & Services designs, develops, produces, supports, maintains, modernizes and
upgrades armored combat vehicles, wheeled vehicles, naval guns, surface ship combatants, commercial vessels, missile launchers,
artillery systems, military ordnance, and protective wear and armor.
Chris Luchsinger
Sr. Recruiter
christopher.luchsinger@baesystems.com
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General Atomics Aeronautical Systems Opportunities San Diego CA
A. Counterintelligence Ops Specialist
General Atomics Aeronautical Systems
San Diego, CA
Full-time
General Atomics Aeronautical Systems, Inc. (GA-ASI), an affiliate of General Atomics, is a world leader in proven, reliable remotely
piloted aircraft and tactical reconnaissance radars, as well as advanced high-resolution surveillance systems.
We recognize and appreciate the value and contributions of individuals with diverse backgrounds and experiences and welcome
all qualified individuals to apply.
We currently have an exciting opportunity for a Counterintelligence Ops Specialist to work within our Security team, located in
Poway, CA.
With general direction, this position is responsible for administrating company-wide counterintelligence procedures, processes,
programs and products.
Duties And Responsibilities:
•
Identifies security situations, sensitive developments and complex threat issues; tracks and monitors threats, risks and
trends both domestic and international; develop and deliver briefs.
•
Participates in investigations, identifies breaches and may recommend actions to mitigate threats or risk.
•
Perform threat and integrated vulnerability assessments to inform risk management decisions protecting critical
information and assets.
•
Develops appropriate electronic and hard copy reports and records, including reports of investigative and analytic
conclusions.
•
Maintains knowledge of changes to internal policies, industry standards and counterintelligence trends.
•
Work collaboratively across the corporation with legal, audit, human resources, and information assurance personnel to
determine the facts and circumstances for matters under the purview of the counterintelligence and insider threat program and
manage the referral of information to other offices and functions when appropriate to do so.
•
May provide direction to less experienced staff; train professional and support staff in counterintelligence related training
and awareness.

•
Prepare and conduct security, counterintelligence and insider threat awareness briefings to large audiences.
•
Maintains the strict confidentiality of sensitive information.
•
Responsible for observing all laws, regulations and other applicable obligations wherever and whenever business is
conducted on behalf of the Company.
•
Expected to work in a safe manner in accordance with established operating procedures and practices, to include
knowledge and understanding of the Department of Defense (DoD) National Industrial Security Program Operating Manual
(NISPOM).
•
Other duties assigned as required.
B. Senior Staff Subcontract Administrator
General Atomics Aeronautical Systems
San Diego, CA
Full-time
General Atomics Aeronautical Systems, Inc. (GA-ASI), an affiliate of General Atomics, is a world leader in proven, reliable remotely
piloted aircraft and tactical reconnaissance radars, as well as advanced high-resolution surveillance systems.
We recognize and appreciate the value and contributions of individuals with diverse backgrounds and experiences and welcome
all qualified individuals to apply.
We have an exciting opportunity for a Subcontracts Administrator to work within our Subcontracts team, located in Poway, CA
Under consultative direction, this position is responsible for providing subcontract support to one or more business units. Areas of
responsibility include source evaluation, source selection, and terms and conditions for the procurement of materials, equipment,
and services to provide for subcontract awards in accordance with company policy and department standard operating
procedures. Selects or recommends subcontractors, issues awards, and administers resulting subcontracts. Responds to extremely
complex and diverse inquiries which may require innovative solutions and participates in cost and pricing reviews with program
management and customer representatives.
Duties And Responsibilities:
•
Prepares, analyzes and evaluates bids and proposals to ensure they meet company policy and department operating
procedures.
•
Identifies subcontract issues and provides leadership in developing solutions.
•
Provides leadership negotiating and modifying standard and non-standard subcontracts.
•
Reviews drafts as necessary, and negotiates terms and conditions of non-disclosure and teaming agreements.
•
Advises management of contractual rights and obligations and provides review and interpretation of terms and
conditions.
•
Represents the organization as the primary subcontract administrator on assigned subcontracts making internal and/or
external presentations as required.
•
Maintains an awareness of regulatory changes and their impact on subcontracts.
•
Provides direction and training to assigned professional staff.
•
Participates in the selection, development, and training of subcontract staff.
•
Responsible for observing all laws, regulations and other applicable obligations wherever and whenever business is
conducted on behalf of the Company. Expected to work in a safe manner in accordance with established operating procedures
and practices.
•
Performs other duties as assigned or required.
The General Atomics(GA) group of companies is a world renowned leader in developing high - technology systems ranging from
the nuclear fuel cycle to electromagnetic systems; remotely operated surveillance aircraft; airborne sensors; advanced electronic,
wireless, and laser technologies; and biofuels. We offer an excellent opportunity to realize your full potential and fulfill your
career aspirations. Join the GA Team where you can make a difference!
Jarrett Mallinson – SD, CA
Talent Acquisition Lead
jarrett.mallinson@gmail.com
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Associate Security Consultant - Entry Level 2019
FireEye, Inc.
San Diego, CA
Full-time
The Company:
FireEye is the intelligence-led security company. Working as a seamless, scalable extension of customer security operations,
FireEye offers a single platform that blends innovative security technologies, nation-state grade threat intelligence, and worldrenowned Mandiant® consulting. With this approach, FireEye eliminates the complexity and burden of cyber security for
organizations struggling to prepare for, prevent, and respond to cyber attacks. FireEye has over 6,300 customers across 67
countries, including more than 40 percent of the Forbes Global 2000.
The Role:
•
Do you love the challenge of figuring out solutions to intricate technology puzzles?
•
Do you like to help others solve their network and information security issues?
•
If you answered YES, then consider a career at Mandiant as an Associate Consultant!
•
We have the expertise and experience in information security. This is our focus.
•
You’re not just a number and you won’t get lost in the shuffle.
•
You will be working on challenging technical projects that make an impact. You’ll be visible.
•
You’ll be exposed to many different environments and technologies.
•
You’ll learn from our best incident responders and red teamers.
•
We investigate breaches that make headlines (and many more that don’t), as well as break into applications and systems
to identify security gaps for our clients. We find evil and solve crime, and are seeking candidates who possess the ability to think
like an attacker and stay one step ahead of the game.
Find your niche among the cool projects you’ll be involved with, such as:
•
Incident response
•
Host and network forensics
•
Network traffic analysis
•
Malware analysis and reverse engineering
•
Penetration testing
•
Network, web and mobile application security assessments
•
Source code reviews
And more…
Responsibilities:
•
Conduct host forensics, network forensics, log analysis, and malware triage in support of incident response investigations
•
Recognize and codify attacker tools, tactics, and procedures in indicators of compromise (IOCs) that can be applied to
current and future investigations
•
Perform network penetration, web and mobile application testing, source code reviews, threat analysis, wireless network
assessments and social engineering assessment
•
Build internal scripts, tools and methodologies to enhance our capabilities
•
Develop comprehensive and accurate reports and presentations for both technical and executive audiences
•
Work with security and IT operations at clients to implement remediation plans
Requirements:
•
Bachelor’s degree in computer science, computer engineering or information technology required
•
Technical skills in at least two of the following areas:
1.
Strong knowledge of Windows OS and networking protocols
2.
Basic knowledge of tools used for forensic collection and analysis
3.
Knowledge of application testing and network security concepts
4.
Experience with programming/scripting languages such as Python
•
A technical security-related internship or other professional experience

•
•

Must be able to travel frequently and on short notice (20-30%)
Must be eligible to work in the US without sponsorship

Additional Qualifications:
•
Strong technical acumen and ability to quickly assimilate new information
•
Ability to successfully interface with clients (internal and external) and manage expectations of others
•
Ability to document and explain technical details in a concise, understandable manner
Ashley Murdock
Global HR Business Partner
ashley.murdock@fireeye.com
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Payroll Specialist
24 Hour Fitness
Carlsbad, CA
LOCATION 1265 Laurel Tree Lane Suite 200 Carlsbad CA 92011
Full time
Job Summary:
The Payroll Specialist performs tasks that establish and maintain employee/payroll records for a multi-state company. Duties
include investigating and correcting payroll discrepancies and errors through careful review, calculation and recording of payroll
transactions. The Specialist provides timely feedback, expertise and guidance to all team members. Accuracy and confidentiality
are critical requirements of the position. The Payroll Specialist has a thorough understanding of required complex payroll tasks
including, but not limited to: leave of absence, garnishments, relocation, severance, banking, escheatment, tax, 401K & NQCD,
gross ups and basic variable compensation.
ESSENTIAL DUTIES & RESPONSIBILTIES Estimated % of Time Spent
Payroll Duties:
•
Perform advanced payroll calculations and validations including, but not limited to, corporate processing, rehire salary
adjustments, garnishments, leave of absence,
•
Adjusts employee records for specific occurrences such as overpayments, settlements, severance, payouts associated with
job changes, deduction updates, relocation, reimbursements, and others with a high degree of accuracy
•
Reviews and corrects paycheck deductions: check distribution, direct deposit, tax withholdings and other deductions as
needed
•
Performs tax functions such as, tax review home/work state, locks, reconciliations, monthly and annual FUTA accrual as
well as manual tax returns.
•
Evaluates sick time balances complying with all local city and state rules for rehires / new hires.
•
Completes transactions associated with auto pay, stop payments, reversals, positive pay and the ACH report processing.
•
Calculates pay and basic deductions when processing when correcting payroll discrepancies using mathematical concepts
ensuring compliance with state and/or local regulations where ever clubs are located (multiple states).
•
Investigate and resolve all and any payroll discrepancies and errors through careful review of employee records.
•
Ensure all Sarbanes-Oxley controls assigned are documented and saved.
•
Process legal requests accurately and timely.
•
Reconciles various external and internal data interface remit files and or reporting including but not limited to 401k,
NQDC, Insurance, Health Savings Accounts, and vacation to ensure accurate deductions and pay.
•
Cross train and provide back-up on all advanced level processing responsibilities.
•
Process terminations as back-up to Technicians when necessary.
•
Incorporate special assignments and or projects into daily routine as needed.
•
Works well independently and as part of a team.
•
Prioritize workload to ensure all deadlines are met.
•
Prepare and summarize payroll tasks to Manager weekly and by pay period end.
70%

Customer Service:
•
Respond to phone calls and emails in a timely manner, typically twenty-four hours or less.
•
Demonstrates excellent written and verbal communication skills.
•
Evaluates and proactively disseminates necessary information to team members and or management.
•
Convey a positive and professional image at all times.
•
Maintain strict confidentiality related to payroll and human resources data and information.* 30%
•
Reporting
•
Other reporting as assigned.
Total 100%
ORGANIZATION RELATIONSHIPS:
This position is responsible for communicating directly with management as well as any Team Members. Additional key contacts
internally include Human Resources, Benefits Administrators, Shared Services, Information Technology, Compensation, Treasury
and Accounting. This position will also communicate with several external organizations including outside vendor (NEI) for
relocation expenses, ADP for leave of absence, and government agencies for garnishments. Most communication will be a result
of informing and addressing questions or requesting required data, therefore, the Payroll Specialist will respond timely to payroll
related questions for Team Members, Human Resource Managers, Field Managers and Administrative Departments through
phone calls and emails. This position does not have direct reports.
Required Qualifications
Knowledge, Skills & Abilities:
•
Strong Microsoft Office Skills, including Word, Excel and Outlook.
•
Adaptable to an ever-changing work environment.
Ability to trouble shoot and problem solve:
•
Technical expertise.
•
Ability to multi-task.
•
Displays good judgment on issues needing escalation and issues requiring thorough and complete follow-up and
communication.
•
Capable of thorough and detailed analysis.
•
Strong verbal and written communication skills.
•
Demonstrates excellent teamwork skills.
•
Accurate data entry skills.
•
Proficiency in mathematics.
•
Excellent customer service.
•
Imperative to exhibit the highest level of confidentiality.
Minimum Educational Level/Certifications:
High School diploma or General Educational Development (G.E.D.).
Minimum Work Experience And Qualifications:
3+ years of prior work experience processing payroll in a multi-state environment.
Physical Demands/ Environmental Conditions:
•
Must work on a computer for extended periods of time.
•
Light physical effort required on occasion.
•
Extensive use of telephone.
•
Normal day to day business operations including using a keyboard, walking, bending and reaching.
Travel Requirement:
Travel is not a requirement for this role.

Preferred Qualifications
Knowledge, Skills & Abilities:
•
Knowledge of Human Resources.
•
Knowledge of Benefits Administration.
•
Understanding of accounting terminology.
Educational Level/Certifications:
•
Bachelor's Degree.
•
Payroll Certifications.
Work Experience and Qualification:
•
Experience in processing payroll for 5,000 employees in a pay period.
•
Payroll experience with a bi-weekly pay cycle.
•
Experience working with multiple system domains.
•
Experience with ADP Vantage HCM.
•
Experience using reporting writing tools within the payroll system.
Alisa Bugaj
Area HR Manager
Alias.bugaj@gmail.com
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Senior Director, Ambulatory Nursing Operations
UC San Diego Health
San Diego, California
Full time
UC San Diego Health is seeking an experienced Senior Nurse Director to oversee the system ambulatory program. Oversight of
nurses in all medical disciplines to include, but not limited to, primary care, medicine specialties and surgical specialties. The
incumbent will be responsible for maintaining high standards of patient care in all Ambulatory operations, ensuring nursing staff
standards are upheld and sustained, and overseeing department budgets ensuring that the operations are optimized, efficient and
cost effective. Responsible for over 60 clinical locations, including both licensed and unlicensed clinic space. Will proactively
partner with physicians and staff to ensure effective care is delivered throughout the Ambulatory operations.
Oversees health care clinic and center operations, systems, and processes to impact operations broadly across the organization.
Develops systems for integration with the broader health system and/ or campus. Oversees through subordinate managers large,
complex departments or business units with multiple functional disciplines/occupations, OR manages a program, regardless of
size, that has critical impact upon the organization as a whole, such as most or all of a campus, medical center or health system.
Has significant responsibility for formulating and administering policies and programs, manages significant human, financial, and
physical resources, and functions with a very high degree of autonomy. Oversees through subordinate managers the
accountability and stewardship of department resources and the development of systems and procedures to protect
organizational assets.
MINIMUM QUALIFICATIONS:
•
A Bachelor's Degree in Nursing is required.
•
Registered Nurse in the State of California and/or licensure in relevant clinical specialty.
•
A minimum eight (8+) or more years of relevant experience.
•
Experience and proven success in clinic/center patient care management.
•
Proven experience in supervising large nursing staff and maintaining high standards of care.
•
Strong developed knowledge of appropriate professional standards for a multidisciplinary team.
•
Highly developed knowledge of patient population served and the requirements for the delivery of services.
PREFERRED QUALIFICATIONS:

•
Advanced Degree in Health Administration, Nursing or related field.
•
Demonstrated experience in managing and overseeing department budgets.
•
Substantial, progressive nurse leadership experience in an Ambulatory setting, involving primary care and various
specialties.
Danielle Scaglione
Talent Acquisition Coordinator
dscaglione@ucsd.edu
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Account Coordinator (Contract)
AMN Healthcare
San Diego, California
Contract
The Account Coordinator position support staffing needs by performing a wide variety of clerical and administrative duties needed
to place a healthcare professional on assignment.
Job Tasks:
•
Review HP candidate electronic profiles (work history, skills, convictions, references, etc.) in AMIE system in order to
submit bookable candidates to facility clients, by taking into account order details/requirements as well as file flow to client.
•
Inform Recruiters of additional information needed to complete HP candidate profiles by responding to file submissions in
order to create urgency.
•
Request HP candidate references based on client order requirements using the internal referencing interface and
partnering with Traveler Qualifications team in order to provide client with clear, consistent and accurate profiles.
•
Upload HP profiles into client tracking system utilizing the appropriate vendor management (VM) technology and process
in order to generate client responses and candidate interviews.
•
Study the best practices in navigating VM systems including document types and requirements to become the
technological expert (Super User) in order to quickly and accurately submit candidate profiles.
•
Articulate to Account Managers and Recruiters how each online VM system differs in terms of submission process and
requirements in order to expedite and troubleshoot file submissions and uploads.
•
Verify and post open orders from vendors by interpreting system-generated order notifications to determine which are
valid for a new, open position that goes into the AMIE system.
•
Interpret system-generated order notifications from VMs to verify those that are new, open positions, by partnering with
Account Managers and post orders in AMIE.
•
Generate production and management reports using AMIE, Brain Reports and Excel in order to support leadership
performance tracking and analysis.
•
Verify and confirm candidate bill rates and assignment dates when Travelers accept offers/assignments in order to finalize
HP file and avoid billing issues.
•
Cover open account management territories by calling facility contacts to open orders, submit files and expedite
interviews and offers, in order to support department performance goals.
Education, Certifications & Experience
Minimum Education/Certifications:
High school diploma or GED certificate required
Preferred Education/Certifications:
Bachelor's degree
Minimum Experience:
•
Minimum of one year work experience in sales, recruiting, or customer service capacity
•
Working experience in a high-pressure environment, including experience in adapting to changing priorities
•
Must also have computer/keyboard skills and proficiency in Microsoft Office software

Respect ? Passion ? Continuous Improvement ? Trust ? Customer Focus ? Innovation
Eric Ward
Sr. Manager Talent Acquisition
eward12984@gmail.com
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$
Sales Manager
AbacusNext
San Diego, CA
AbacusNext is looking for a Sales Manager
AbacusNext® helps businesses with stringent security and compliance needs grow by providing Compliance-Ready turnkey
technology solutions, allowing our clients to leverage the power of cloud computing without the added challenges and expenses
of managing complex IT infrastructures on their own.
What does that all mean? Think about the average SMB’s IT environment—it’s a messy spaghetti of vendors, suppliers, and
consultants, all with their own agenda, technology and support. We simplify that complexity with a single solution, taking full
ownership of the client’s technology outcomes so they can focus on their business.
We are a 35 year old organization with offices in California, Utah, Virginia, Toronto and Scotland. Our user based is 1.5M users
worldwide and includes the full spectrum, from solo proprietors to Fortune 100 clients.
Who We Are:
As an end-to-end solutions provider, our products and services portfolio includes virtual desktop (DaaS), private cloud, case
management software (CMS), email hosting services, security endpoint protection, business continuity (BCP), and on premise
solutions. Since 1983, we have delivered on-demand services to over 1.5 million users worldwide, and are recognized by Forbes as
one of America’s fastest growing companies.
We were founded on one simple concept: improving the lives of professionals through the use of technology. Our core
competencies serve to simplify the adoption, implementation, and management of technology to quickly increase revenues,
reduce costs, and maximize efficiencies, while keeping security and compliance at the forefront.
Key Responsibilities of a Sales Manger:
•
Function as a member of the leadership team in the development of successful growth strategies, attainment of scalable
revenue and associated profitability, and optimization of the sales organization
•
Define and manage the sales processes to successfully shorten sales cycles and achieve high close rates.
•
Enforce targets, performance plans, and rigorous, objective standards for sales representatives.
•
Daily interaction with all reps. Meet with reps one-on-one weekly to review performance, progress, and targets. Deliver
performance reviews for each individual rep.
•
Assist the sales team manage their customer sales cycles and close effectively
•
Support and drive training programs. Hold regular skills training sessions with internal or external sales trainers.
•
Devise and implement sales training to ensure the ongoing development of sales effectiveness
•
Help resolve escalated customer issues and customer complaints regarding sales and service.
•
Constant pursuit of solving issues that distract sales representatives: leading the resolution of team’s trouble tickets and
customer issues, communicating with customers and engaging in escalations as necessary.
What you need:
•
3-5 years of sales management experience where you developed great sales teams of 10-15 representatives
•
Proven ability to provide hands on assistance and training to your team to close deals
•
A quantifiable and verifiable track record of delivering revenue growth for a software/SaaS or related technology
company
•
Demonstrated experience driving a sales organization to > $25M in revenue while managing associated organizational
development

•
Experience selling technology solutions to any professional services industries
•
Ability to build relationships with peers, cross-functional counterparts, and upper management: They are committed to
helping others be successful.
•
Thorough understanding of all aspects of the sales cycle, lead generation, opportunity management and large account
sales techniques
•
Analytical skills: They use data-driven reports to spur sales coaching sessions and empower reps to take ownership of
their opportunity pipelines. They understand pricing, margins, and discounting impacts.
•
Understand cloud technologies (public cloud, private cloud, hybrid cloud) competing services like Amazon Web Services
(AWS), Microsoft Azure, Google Cloud, Rackspace, data center and colocation, and the role that SaaS, IaaS, PaaS & TaaS plays with
business environments
•
Understanding of the role of CTOs, IT consultants, channel partners, managed services providers (MSP)
•
Communication skills: listen first and speak second. Don’t chastise in public or private. Aware of the message you transmit
to your team, how it’s delivered, and how it’s perceived.
Personal and Professional Characteristics:
•
Must possess a "passion for excelling" and have a track record for achieving sales leadership targets along with a polished
demeanor in selling into any level or organization size
•
Strategic sales thinker. Must be able to see how existing customer solutions can be repeated & leveraged within the
industry sector.
•
Must be able to make sound, timely, and unwavering decisions. This individual must be analytical and be able to take fact
and data to make sound business judgment and calculated decisions based on available facts and professional experience
•
Enforce targets, performance plans, and rigorous, objective standards for sales representatives.
•
The successful candidate will be highly focused and driven to success and achieving goals.
•
Provide advanced negotiation expertise.
•
Willingness to travel approximately 25% of the time
Perks:
•
•
•
•
•
•
•
•
•
•
•
•
•

Experience great professional and personal growth, we also offer:
Medical
Dental
Health
401k
Short Term Disability
Unlimited PTO
Access to two gyms and free yoga, CrossFit, and Bootcamp classes
Covered parking
Weekly masseuse and chiropractor onsite
Employee discount to 24 Hour Fitness
Close proximity to UTC mall (La Jolla/Miramar) and 805/5
AbacusNext® is a smoke free workplace

Diana Sisti
Director of Talent Acquisition
dsisti@abacuslaw.com
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Chief Financial Officer
Blair Search Partners
San Diego, CA
Full time
Salary: $160,000 – $180,000 DOE/Neg.
Reports to: President & CEO
Number of direct reports: 3 (Accounting Manager, Accounts Payable and Payroll)
Who We Are:

Founded in 1910, the San Diego Symphony is the oldest orchestra in California and one of the largest and most significant cultural
organizations in San Diego. The Orchestra performs for over 250,000 people each season, offering a wide variety of programming
at its two iconic venues, Copley Symphony Hall in downtown San Diego and the Embarcadero Marina Park South on San Diego
Bay. In early 2018, the San Diego Symphony announced the appointment of Rafael Payare as Music Director-Designate. Payare
will lead the orchestra’s 82 full-time musicians, who will collectively make over 220 different appearances at concerts and events
throughout the year. The San Diego Symphony also serves as the orchestra for the San Diego Opera each season, and for over 30
years has provided comprehensive music education and community engagement programs, reaching more than 65,000 students
annually. These programs help keep the organization connected to the community, bringing important and innovative
programming to San Diego’s diverse neighborhoods and schools.
The San Diego Symphony Orchestra Association is very strong financially. On January 14, 2002, the Association celebrated the
announcement of the single largest donation ever made to a symphony orchestra, totaling $120 million. This pledged gift was
generously given by Joan and Irwin Jacobs, solidifying a sustained period of stability for the orchestra marked by what has now
been over 15 straight years of balanced budgets. At the time of the gift, The New York Times declared the San Diego Symphony
Orchestra is “placed firmly on the nation’s musical landscape” as a result of this news.
The San Diego Symphony Orchestra Association is in the process of making history again, as it prepares to break ground on a new
permanent outdoor summer performance space, located on open parkland on San Diego Bay. The new Bayside Performance Park
will be an important community asset, featuring superb acoustics delivered in an aesthetically stunning setting, and providing a
venue for vibrant programming for a wide range of audiences. Please visit http://www.sandiegosymphony.org/proposed-sandiego-symphony-bayside-performance-center/ for more information.
Position Summary:
There has never been a more exciting time to join the San Diego Symphony Orchestra Association, as CEO Martha Gilmer enters
her fourth year at the helm of the organization. During this time Martha has built an outstanding senior leadership team, of which
the new CFO will be the final hire. Working extremely closely with the CEO, the CFO will help drive significant growth, and take the
organization from its current annual operating budget of $27 million to approximately $35 million by 2020. The CFO will have
significant interaction with board members and key donors, serving as one of the 7 members of the senior leadership team. This
position plays a key role in the organization’s day-to-day management, operations, future development and growth. The CFO will
have overall strategic and operational responsibility for all fiscal areas including: financial planning, budgeting and analysis,
accounting, financial controls and reporting, risk management, insurance, and IT. The CFO will also maintain a thorough, hands-on
knowledge of all projects, operations, and plans.
Strategic priorities for this position include:
1.
Conduct a thorough assessment of the organization’s existing finance and accounting systems and implement any
required upgrades.
2.
Take ownership of financial strategy and planning.
3.
Create a growth budget to chart the organization’s ongoing expansion.
4.
Implement a financial dashboard to support the CEO and senior leadership team.
5.
Generate ideas for new and innovative revenue streams.
Essential Duties & Responsibilities:
•
Provide leadership in the development and achievement of short and long-term financial objectives.
•
Direct and oversee all Finance and Accounting functions including financial forecasting and budget preparation, financial
reporting and cash management.
•
Ensure timely and accurate budgets, financial reports and cash forecasts are provided.
•
Work with other members of the Senior Leadership team, playing a key role in all operational and programmatic planning.
•
Maintain strong relationships with other senior executives to identify their needs and offer a full range of business
solutions.
•
Provide other executives with advice on the financial implications of business activities.
•
Proactively provide recommendations to enhance financial and operating performance.
•
Ensure effective internal controls are in place for compliance with GAAP and applicable federal, state and local regulatory
laws and rules for financial and tax reporting.
Education and Experience:

•
10+ years in progressively responsible financial leadership roles, with demonstrated capability in leading all financial
functions.
•
Remains current with the latest strategies, best-practices and technology as related to finance and accounting.
•
BS in Accounting or Finance, MBA and/or CPA highly desirable.
•
Demonstrated experience leading teams.
•
Strong financial modeling and analytical skills.
•
Adept at forecasting, strategy and advising senior leadership on relevant trends.
•
Familiarity with bond issuance and financing a plus.
•
Experience working with unions and pensions would be helpful.
Other Requirements:
•
Highly collaborative, with a calm and confident leadership style.
•
Fundamentally an optimist who exudes positive energy and a solutions-based approach.
•
Ability to “manage up,” as well as coach, mentor and develop staff.
•
Firm but fair, holding team members accountable for performance.
•
High level of integrity and dependability with a strong sense of urgency and results-orientation.
•
Impressive interpersonal skills; communicates effectively (both orally and in writing) at all levels of the organization.
•
Strong relationship builder.
•
Thrives in a highly creative, fluid and fast-paced environment.
•
Possesses excellent change management skills.
•
Exceptional analytical skills and the ability to “tell the story behind the numbers.”
•
Capable of analyzing and streamlining workflows and other business processes, at both the departmental and
organizational levels.
•
Skilled at identifying and resolving problems in a timely manner.
For more information or to apply, please contact:
Trevor Blair
Principal & Founder
trevor@blairsearchpartners.com
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Qualcomm Opportunities in San Diego, CA
A. Manager, HR Customer Support
Qualcomm
San Diego, CA
Full time
Job Overview Qualcomm is seeking a Customer Service Manager for a new Human Resources Shared Services Center, referred to
as the HR Hub. This leadership role will deliver high quality services to both employees and members of the HR Team while also
maximizing the ability of the overall HR function to contribute strategically to Qualcomm. This position will be located in San
Diego. The HR Customer Service Manager will initially manage approximately 9 HR Customer Support Representatives in San
Diego. This position will serve as the lead Customer Service Manager and provide matrixed oversight to a Customer Service
Supervisor in India. Both the Customer Service Manager in San Diego and the Customer Service Supervisor in India will report to
the HR Hub Senior Director. We are seeking candidates for the Customer Service Manager position who have both prior
experience in a call/contact center, preferably delivering HR services, and broad HR generalist experience.
• Manages day-to-day service delivery to customers and the operations of the HR Hub (customer support, forecasting, planning,
analytics, scheduling, training, people management, operational procedures & controls, customer relationship management,
customer escalations, etc.)
• Delivers service to HR Hub customers that entails policy, program, and process support for HR services as well as customer tool
support for Global Human Capital Management tools (e.g. Workday modules, Bswift, icims, etc.)
• Meets or exceeds Qualcomm HR Hub service level agreements
• Manages and leads a team of HR Customer Support Representatives
• Monitors representatives quality and overall service center trends to identify areas of improvement

• Acts as the business administrator for the HR Hub, and leverages Avaya Call Center technology functionality for the Service
Center, and the ServiceNow HR Delivery technology functionality for the HR web portal, case management, and knowledge data
base
• Maintains Telephony Call Tree & Skills Based Routing, Case Tracking Taxonomy and routing to designated HR Customer Support
Representatives and HR Subject Matter Experts
• Manages the development of strategic and intra-day tactical forecasts to enable the HR Hub to meet established service level
agreements and proactively ensures proper staffing
• Creates strong and trusting partnerships within the HR Hub and with other organizations within the Human Resource function
such as HR Business Partners, Global HR Solutions, and Centers of Expertise
• Works closely with internal and external technology providers on technical issues or planned enhancements
• Creates status and trend reports through available analytics that can be used within the HR Hub, as well as creates reporting
that can be shared with key stakeholders and customers such as the HR Leadership Team, HR Business Partners, and Global HR
Solutions, and HR Centers of Expertise.
• Based on customer experience, input, and analytics, provides feedback to the HR Hub Knowledge Manager that can be used to
improve the HR web portal and knowledge base.
All Qualcomm employees are expected to actively support diversity on their teams, and in the Company.
Minimum Qualifications:
• Education Requirements: Bachelors Degree
• 5+ years of experience working in a customer service center that primarily delivered service to customers through web portals
and self-service tools, and service channels (e.g. inbound call center, chat, online case management) supported by customer
service representatives
Preferred Qualifications:
• Prior experience managing a primarily inbound HR contact/call center and supervising personnel preferred
• Preferably, prior human resources experience resulting in broad exposure to the different areas of Human Resources (e.g.,
Staffing, Annual Reviews, Benefits, Compensation, Payroll, Separations, Human Capital Management Tools, etc.)
• Excellent customer service and diplomacy skills
• Ability to maintain composure and adapt in a dynamic, fast-paced, customer-focused work environment characterized by rapid
change, minimal lead times, and multiple competing priorities
• Experience evaluating and implementing tools and metrics to enhance effectiveness Ability to streamline processes, integrate,
and associate pieces of information gathered from multiple sources
• Familiarity with Contact Call/Center technology including computer/telephony integration (CTI), interaction tracking software,
portals, searchable knowledgebase applications, case management tools, and call monitoring/quality assurance software
• Demonstrated ability to motivate, develop and lead a team
• Excellent verbal and written communication skills necessary to persuade and influence work teams, and to explain complex
issues
• Familiarity with Human Capital Management tools such as Workday, benefits administration, applicant tracking, onboarding,
compensation, and performance management
• Ability to think strategically and translate those strategies into effective operational plans
• Ability to focus on team member performance, performance metrics, team building, and employee development to ensure
team member effectiveness.
• Capability to drive process improvements, work flow efficiency, monitor transactional processing for compliance and accuracy,
handle projects, and escalate customer concerns resulting in a high-level of support and superior customer service.
• Ability to create and maintain a work environment that promotes excellent customer service, teamwork, diversity, performance
feedback, individual recognition, mutual respect, and employee satisfaction while ensuring quality hiring, training, and succession
planning processes
• Desired Competencies & Skills:
1.
Service Center Management; operationally oriented
2.
HR Domain Knowledge
3.
Excellent trouble-shooting skills
4.
Analytical & Decision-Making
5.
Relationship Building
6.
Verbal and Written Communications Skills
7.
Creativity

Education Requirements:
Required: Bachelor's Degree
B. Legal Support
Qualcomm
San Diego, CA
Full time
Job Overview Responsible for coordinating administration of the Corporate Legal eBilling system with Qualcomms Accounts
Payable department, IT department, internal Qualcomm lawyers, Law Firm accounting departments, and Legal vendors and the
daily coordination and resolution of invoice and matter management issues.
All Qualcomm employees are expected to actively support diversity on their teams, and in the Company.
Minimum Qualifications:
At least 5 years of experience are required in Legal and/or eBilling, particularly previous experience with eBilling software.
Preferred Qualifications:
Excellent customer service skills are required for this position, including the ability to work with multiple levels of staff including
senior management. Ability to communicate both written and verbally in a clear and concise manner and to independently handle
and solve multiple open issues with ease is a must. Candidate should be detail oriented, have proficiency with Microsoft products
and web-based applications.
Education Requirements Preferred: Bachelor's
David Gentry
Human Resources Professional
tsunamibg@yahoo.com
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Inside Sales Partner
Verizon
San Diego, CA
Job #: 497156
What You’ll Be Doing:
Verizon Connect is guiding a connected world on the go by automating, optimizing and revolutionizing the way people, vehicles
and things move through the world. Our full suite of industry-defining solutions and services put innovation, automation and
connected data to work for customers and help them be safer, more efficient and more productive. With more than 3,500
dedicated employees in 15 countries, we deliver leading mobile technology platforms and solutions.
As a SaaS leader, we know our talent is the most important component to our success. We hire top talent and empower them to
do their best work. As a division of Verizon, we combine the fun and excitement of a start-up environment with the resources,
operational excellence, and brand recognition of an established tech giant.
Job Summary:
The Sales Partner is responsible for generating sales to small-medium sized companies within their territory that have fewer than
400 total fleet vehicles as well as identifying new prospects in the market through cold calling and networking. This position
requires a high degree of business acumen and communication skills to close sales deals.
Responsibilities:
•
Generate and prospect own accounts which will be supported by inbound activity and Business Development activity.
•
Present product capabilities through web based demonstrations either set up by Business Development Reps or own
appointments.

•
Prioritize activity and sales pipeline to achieve goals with an emphasis on managing personal time, productivity and
accurate forecasting.
•
Follow-up on proposals and negotiate contracts with prospective customers in collaboration with Managing Partner.
•
Establish and maintain good relationships with clients from initial contact through close of sale.
•
Maintain a thorough working knowledge of all services offered by Verizon Connect and awareness of the competition.
•
Complete all required documentation and reporting including call and meeting activity, forecasting and bids and proposals
within assigned territory using Salesforce.
What We’re Looking For...
You'll need to have:
•
Minimum of 5 years' B2B inside sales experience.
•
Competitive personality with a track record of overachieving.
•
Excellent verbal and written communication skills.
Even Better If You Have:
•
Bachelor’s degree.
•
An ability to respond with a sense of urgency in a sales driven culture.
•
Excellent interpersonal and team skills.
•
Receptive to feedback, willingness to learn and embrace continuous improvement.
•
Ability to be a resourceful team player who excels at building trusting relationships with customers and colleagues.
When you join Verizon:
You’ll be doing work that matters alongside other talented people, transforming the way people, businesses and things connect
with each other. Beyond powering America’s fastest and most reliable network, we’re leading the way in broadband, cloud and
security solutions, Internet of Things and innovating in areas such as, video entertainment. Of course, we will offer you great pay
and benefits, but we’re about more than that. Verizon is a place where you can craft your own path to greatness. Whether you
think in code, words, pictures or numbers, find your future at Verizon.
Joseph Rocha
Veteran & Military Program Recruiter
joseph.rocha@verizon.com
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Operations Program Manager (OPM) 4
Northrop Grumman
San Diego, CA
Full time
Relocation assistance may be available
Clearance Type: Secret
Shift: 1st Shift
Travel: Yes, 10 % of the Time
At Northrop Grumman we develop cutting-edge technology that preserves freedom and advances human discovery. Our
pioneering and inventive spirit has enabled us to be at the forefront of many technological advancements in our nation’s history from the first flight across the Atlantic Ocean, to stealth bombers, to landing on the moon. We continue to innovate with
developments from launching the first commercial flight to space, to discovering the early beginnings of the universe. Our
employees are not only part of history, they’re making history.
No matter the assignment, Northrop Grumman is committed to being a leader in Cyber, Logistics and Modernization,
Autonomous Systems, C4ISR, and Strike. For us, it’s about more than just performing. It means realizing the values that define us:
responsibility, trust, integrity and protecting freedom worldwide. These values inspire and unite our people- who make everything
we do possible.

Some of the world’s most technically advanced products are manufactured by employees, who work within Northrop Grumman
Missions Systems, a leading provider of sensor systems for a variety of global security applications, including situational awareness
and self-protection.
Northrop Grumman manufacturing plants are highly-automated, cutting-edge centers of excellence where employees leverage
the latest technology, including the strategic use of automation, 3-D printing and robotics. There are a myriad of job functions
associated, either directly or indirectly, with the manufacture of our products that range from machinists, engineers, operation
program managers, and quality inspectors.
Our mission is to deliver differentiated value to our programs, by manufacturing products with the highest possible quality at the
most affordable rate. Search our current job openings and join us to be at the front line of innovation.
The Advance Avionics & Tactical Networks (ATN) team at Northrop Grumman Mission Systems (NGMS) is looking for you to join
our team as an Operation Program Manager (OPM) 4 based out of our Spectrum facility in San Diego, CA.
What You’ll Get To Do:
The Operations Program Manager (OPM) 4 leads and directs activities between Manufacturing, Engineering, Global Supply Chain
and Mission Assurance to develop and execute manufacturing build plans. This position is responsible for coordinating schedules,
cost requirements, and manufacturing visibility to both the Program Office and the Customer and maintaining quality, cost, and
schedule requirements. The OPM will work to targeted cost and schedule requirements. The OPM will facilitate internal meetings
to support design, production, and problem resolution. The OPM will represent manufacturing at the program Risk Review Board
(RRB) meetings and create / manage any applicable manufacturing risks and/or opportunities from the program risk register.
Furthermore, the OPM will support and generate proposal documentation as needed to foster new work. This position requires
acting as a leader or member of a product team, responsible for product-level requirements analysis, design, engineering and
fabrication of the products assigned.
**Please be aware that this is a Professional Staff 4 position, not a Management band position**
Additional Northrop Grumman Information:
Northrop Grumman has approximately 85,000 employees in all 50 states and in more than 25 countries, we strive to attract and
retain the best employees by providing an inclusive work environment wherein employees are receptive to diverse ideas,
perspectives and talents to help solve our toughest customer challenges: to develop and maintain some of the most technically
sophisticated products, programs and services in the world.
Our Values. The women and men of Northrop Grumman Corporation are guided by Our Values. They describe our company as we
want it to be. We want our decisions and actions to demonstrate these Values. We believe that putting Our Values into practice
creates long-term benefits for shareholders, customers, employees, suppliers, and the communities we serve.
Our Responsibility. At Northrop Grumman, we are committed to maintaining the highest of ethical standards, embracing diversity
and inclusion, protecting the environment, and striving to be an ideal corporate citizen in the community and in the world.
Basic Qualifications:
•
Bachelor’s degree from an accredited institution with 9 years of relevant work experience; 7 years of relevant work
experience with a Master's Degree.
•
Experience in a multi-disciplined engineering and manufacturing environment.
•
Experience supporting the manufacturing discipline.
•
Experience in Firm Fixed Price contracts and Earned Value Management knowledge.
•
Ability to obtain a DoD Secret clearance.
Preferred Qualifications:
•
BS Degree in Electrical, Mechanical, or Industrial Engineering or other STEM field.
•
Master’s degree in Engineering, Business Management, Engineering.
•
Experience with cost, schedule, project leadership, and/or process improvement.
•
Experience performing PRR/MRA and bringing new products to volume production.
•
Experience with Risk Management, RTG plans, and Forecasting EACs, and managing budgets.
•
Previous engineering design experience on development programs.

•

Experience with electronic product builds, root cause/corrective action and troubleshooting.

What We Can Offer You:
Northrop Grumman provides a comprehensive benefits package and a work environment that encourages your growth and
supports the mutual success of our people and our company. Northrop Grumman benefits give you the flexibility and control to
choose the benefits that make the most sense for you and your family. Your package will include the following:
•
Health Plan
•
Savings Plan
•
Paid Time Off
•
Additional benefits
•
Education Assistance
•
Training and Development
https://benefits.northropgrumman.com/us/en2/BenefitsOverview/Pages/default.aspx
Kenneth Friend
Senior Recruiter
Kenneth.Friend@ngc.com
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Sharepoint Collaboration Business Systems Analyst
Teradata
San Diego, CA
Full time
As the recognized leader in data and analytics, Teradata is all about empowering high-impact business outcomes to unleash the
potential of great companies. We focus every day on helping customers build lasting analytic capabilities and drive differentiated
value through our flexible delivery of analytics at scale on an agile data foundation.?
We are adding to our collaboration platform team a highly skilled, creative and passionate professional to fill the role of
SharePoint/Collaboration Business Analyst. This role will be key in helping enable the business to collaborate effectively using
tools such as SharePoint Online platform, Jive, and O365 platform, through identification of opportunities, requirements
gathering, and recommendation of approaches to addressing collaboration needs.
This role will serve as a liaison between the business and the IT team in identifying, recommending, scoping, and ultimately
implementing SharePoint Online in conjunction with other collaboration solutions across Teradata. In this role, the
SharePoint/Collaboration Business Analyst will translate user requirements into solutions and recommend the most efficient,
user-friendly approaches to working with SharePoint, or direct the user to the right collaboration tool, and ensure the user
community adheres to governance standards and design rules. These SharePoint solutions are intended to enable individuals,
teams, or communities of people, to use the SharePoint platform and framework to support their business needs.
Role and Responsibilities:
•
Lead and facilitate consultancy sessions and cross-functional working sessions with the end user, process experts, and
other stakeholders to elicit and clearly define requirements.
•
Recommend and design solutions to collaboration and document workflow solutions.
•
Writing and testing code and then refining as necessary
•
Maintain systems by monitoring and correcting software defects
•
Function as a SharePoint “power user” to create solutions that solve a business problem and provide value.
•
Deliver pre-configured solutions using SharePoint and advocated web parts to eliminate the need for coding or large-scale
projects where possible.
•
Where more advanced solutions are required, work with the SharePoint development team to help deliver the
recommended solution.
•
Work with the team to continue to nurture, develop, and enforce the SharePoint governance and decision framework.
•
Work with end users to facilitate the consolidate/migration of new and existing collaboration sites on to new platform
(primarily SharePoint or Teams).

•
Build solid relationships with internal customers, partners and stakeholders.
•
Continues to develop skills, knowledge and ability to improve processes and procedures, and keep updated on trends and
developments in the platform.
•
Investigate new technologies
Qualifications:
•
BA/BS degree in an Information Technology or Business-related field required.?
•
5+ years of hands-on experience with SharePoint and the Microsoft Office collaboration suite.
•
5+ years of experience in software development using Microsoft stack (C#, ASP.NET, SQL Server, etc.)
•
3+ years of Office 365 experience (SharePoint, Teams, Skype, Yammer).
•
Experience in the design & deployment of complex SQL objects and relational databases design.
•
Excellent knowledge of HTML, CSS, JavaScript, JQuery, SQL, and Web Services
•
3+ years of hands-on experience in building community solutions using Jive Platform.
•
Experience in designing and architecting JIVE collaboration platform at an enterprise level.
•
Understanding of Jive APIs REST, native, Webhooks, and integration with custom apps using APIs
•
Understanding of Jive customizations using Tile, Streams, Templates, custom add-on modules.
•
Well versed in Jive administration
•
Ability to translate business requirements into simple deliverable solutions using out of the box functionality in
SharePoint.
•
Proven track record in working with clients at all levels and in delivering consulting to single internal customers and larger
groups.
•
Good understanding of information management, enterprise content management, knowledge management, and search.
•
Ability to translate complex technical topics into easy to understand business language and strong business cases that
take the business context into account and clearly position the overall value proposition.
•
Strong negotiator and facilitator / consensus builder who can cope with challenging situations and interact with different
professional levels.
•
Able to work independently with little supervision.
•
Ability to work well under pressure and on multiple and conflicting priorities.
•
Strong commitment to quality and timely customer service.
•
Exceptional interpersonal skills, including presentation skills and communication skills at all levels.
•
Ability to identify opportunities to enhance productivity, increase efficiency, simplicity, and add measurable, tangible and
intangible values.
With all the investments made in analytics, it’s time to stop buying into partial solutions that overpromise and underdeliver. It’s
time to invest in answers. Only Teradata leverages all of the data, all of the time, so that customers can analyze anything, deploy
anywhere, and deliver analytics that matter most to them. And we do it at scale, on-premises, in the Cloud, or anywhere in
between.
We call this Pervasive Data Intelligence. It’s the answer to the complexity, cost, and inadequacy of today’s analytics. And it's the
way Teradata transforms how businesses work and people live through the power of data throughout the world. Join us and help
create the era of Pervasive Data Intelligence.
Scott Weaver
Dir. Talent Acquisition
scott.weaver@teradata.com
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Uber Expert, In-Person Support
Uber
San Diego, CA
Full time
At Uber, we ignite opportunity by setting the world in motion. We take on big problems to help drivers, riders, delivery partners,
and eaters get moving in more than 600 cities around the world.

We welcome people from all backgrounds who seek the opportunity to help build a future where everyone and everything can
move independently. If you have the curiosity, passion, and collaborative spirit, work with us, and let’s move the world forward,
together.
About The Role:
We’re looking to grow our support team at our Greenlight location in Santee, CA at 9808 Mission Gorge Road. Uber Experts are
the face of Uber to thousands of our driver-partners, and we’re looking for people with excellent communication and problemsolving skills who operate with a customer-first mentality. In this role, you’ll be expected to share the economic opportunity to
new driver-partners, help onboard new driver-partners, provide exceptional support to our existing driver-partners, and quickly
adapt in an ever-growing business. This is a great opportunity to work with a top-notch Operations team and learn the Uber
business from the ground up. Please note that the Uber Expert position is an hourly customer support role with a set wage. We
are looking for full-time employees only at this time.
What You’ll Do:
•
Deliver 5-star, in-person support to our driver-partners
•
Walk driver-partners through the onboarding process and all of the tools they need to be successful on the Uber platform
•
Help existing driver-partners troubleshoot any issues they experience (i.e. a delayed payment)
•
Help brand the Uber name and get driver-partners excited to be on the road
•
Stay on top of new Uber policies, procedures, and programs that affect driver-partners
•
Work with the Driver Operations team to make our support processes even better
•
Assist with events and promotions as needed (occasionally off-site, during off-hours or weekends)
What You’ll Need:
•
You have some combination of retail, sales, client-facing, and/or customer service experience
•
You’re comfortable learning and adapting to new technology
•
You’re an outstanding communicator, with the ability to interact and connect with many types of personalities
•
You are willing and enthusiastic about selling our product to potential driver-partners
•
You’re a patient teacher and have a passion for empowering others
•
You’re able to quickly and efficiently problem solve and troubleshoot - if you don’t know the answer, you know where to
look and who to ask
•
You’re self-motivated and able to operate independently with minimal oversight
About The Team:
Uber’s driver-partners are our most important customers, and we’re building an outstanding support experience for them at our
Greenlight locations. Greenlight locations help new driver-partners get on the road for the first time, build engagement with the
platform over time, and provide a home base for the driver community.
Ryan DeLodder
Customer Support Operations Manager, San Diego and Hawaii
Hire Heroes, Vet Transition
rdelodder@gmail.com
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Booz Allen Hamilton Opportunities in San Diego, CA
A. Integrated Master Scheduler, Mid
Booz Allen Hamilton
San Diego, CA
Job Number: R0029241
Full time
Key Role:
Work with a diverse team to assist with building, estimating, scheduling, and measuring performance on complex mechanical,
electrical, and software programs. Work with clients and other Booz Allen staff to analyze the establishment of budgets and
baseline plans, adhere to change control processes, track costs and materials, and monitor the program’s execution towards

milestones, key events, and significant accomplishment criteria. Develop and manage a project or program schedule to
communicate it to all levels of the project team and stakeholders effectively. Work with central document repositories, support
clients with major program management reviews (PMRs), and work with senior project control staff in the collection of data,
collation, and the interpretation of program information.
Basic Qualifications:
•
Experience with project planning or scheduling
•
Experience with Microsoft Office
•
Ability to obtain a security clearance
•
BA or BS degree
Additional Qualifications:
•
Experience with a program management office (PMO)
•
Experience with system application product (SAP)
•
Experience with Delteks wInsight or Cobra
•
Ability to display formal training in Microsoft Excel
•
Ability to display formal training in Microsoft Project or Primavera P6
•
Possession of excellent oral and written communication skills
•
Possession of excellent organizational and time management skills
Clearance:
Applicants selected will be subject to a security investigation and may need to meet eligibility requirements for access to classified
information.
B. Cost Analyst, Mid
Booz Allen Hamilton
San Diego, CA
Job Number: R0022015
full time
Key Role:
Work as part of a cross-functional team to assist with managing and executing a program. Develop Excel spreadsheets to support
quantitative data analysis. Provide business consulting expertise, conduct research, prepare graphs and charts, and analyze and
interpret cost and programmatic data. Develop life cycle cost models and support other tasks, including cost and benefit analyses,
what-if analysis, and economic studies and analyses. Analyze spend plan and budget input, assist with the development of
program briefs and acquisition documentation, and participate in a variety of programmatic meetings. This position is located in
San Diego, CA.
Basic Qualifications:
•
2+ years experience with quantitative and qualitative data analysis
•
Knowledge of Microsoft Excel
•
Ability to work with minimal supervision
•
Ability to obtain a security clearance
•
BA or BS degree
Additional Qualifications:
•
Experience with the DoD or US Navy a plus
•
Possession of excellent teamwork skills
•
Possession of excellent oral and written communication skills
•
BA or BS degree in Math, Engineering, Economics, Operational Research, or a related field
Clearance:
Applicants selected will be subject to a security investigation and may need to meet eligibility requirements for access to classified
information.
George Bernloehr

Military Recruiting Lead
Bernloehr_George@bah.com

