Petco Opportunities San Diego, CA
A. Vet Hospital - Project Management Intern
Petco
San Diego, CA
Our vision at Petco is Healthier Pets. Happier People. Better World. We're making things better for pets, people and the planet
through our Think Adoption First philosophy, the Petco Foundation and other important initiatives that focus on putting animals
first, educating pet parents and reducing our carbon footprint. The journey starts with knowledgeable, passionately engaged
associates who are proud to recommend Petco as a place to work, who believe in our Vision and who are committed to delivering
a superior customer experience.
From our retail stores and our network of Distribution Centers to our Corporate offices, you'll work with others who share your
values and commitment. We seek individuals who are passionate about animal welfare, have great people skills and are driven to
grow and advance in their careers with us. Our ongoing growth is creating exceptional opportunities for professional development
and personal enrichment throughout our organization.
Opportunity:
•
Petco Animal Supplies Stores, Inc. has a paid summer internship available in its Pet Services department. This internship,
based in San Diego, CA, will provide hands-on professional experience. The pay will be $18/hour.
•
The candidate will help plan the details our of vet hospital communication with the field, store and hospital partners.
•
They will help manage various touch points through planning, project management and touch bases with multiple internal
teams, including: marketing, operations, construction/remodel team and learning and development.
•
Dedicated individual focused on preparing all hospital launch meetings. Coordinates all Vet Hospital Meetings Action
Memos.
What to Expect:
•
The Petco internship Program is a 10 week opportunity in San Diego, CA, beginning on June 3, 2019. The intern will be
expected to work 40 hours/week, Monday – Friday. When applicable, some interns may travel to various store sites, distribution
centers or other corporate locations.
•
At the beginning of the internship, you will be assigned a project that is relevant to your field of study to work on during
your tenure with us. You will be asked to deliver a capstone presentation at the conclusion of the internship to peers and business
leaders summarizing your work at Petco.
•
You will be given the opportunity to work with a dedicated mentor that will be a valuable resource for you. Your mentor
will work in your same department and is there to provide you with regular guidance and feedback.
•
While working at the Petco National Support Center in San Diego, you will be able to take advantage of the many on-site
features of our pet-friendly campus, including a fitness center with yoga studio, basketball court, walking trail, Petco Café and
Starbucks.
Preferred Major/Field of Study: Project Management, Business Analysis, Business Management, Operations
A GPA of 3.2 or higher is preferred.
Must be currently enrolled in a Bachelor’s Degree program.
A successful intern candidate will possess the following competencies:
•
Planning and Execution: Asks questions to clarify assignments and priorities. Deals with high-priority work activities first.
Makes sure work is done correctly. Surfaces problems and issues with speed and accuracy.
•
Drive for Results: Takes personal responsibility to take action. Puts extra effort and work to accomplish important results.
Sets high standards for his/her own performance. Finishes assignments and tasks in a timely manner.
•
Process Improvement: Suggests process and practice improvement ideas. Accurately reports process improvement data.
Carefully monitors the accuracy and quality of outputs, products and services. Makes suggestions to address problems and
process breakdowns.
•
Communication: Listens carefully to others. Communicates clearly and concisely. Provides appropriate level of detail in
communications. Writes with accuracy, simplicity and completeness. Keeps others informed.

•
Build Collaborative Relationships: Relates to others in an accepting and respectful way, regardless of their personality or
background. Builds relationships by identifying and discussing common interests and priorities. Remains positive and respectful,
even in difficult situations. Involves others as appropriate when issues affect them.
B. Inventory Manager
Petco
San Diego, California
Full time
Our vision at Petco is Healthier Pets. Happier People. Better World. We’re making things better for pets, people and the planet
through our Think Adoption First philosophy, the Petco Foundation and other important initiatives that focus on putting animals
first, educating pet parents and reducing our carbon footprint. The journey starts with knowledgeable, passionately engaged
associates who are proud to recommend Petco as a place to work, who believe in our Vision and who are committed to delivering
a superior customer experience.
From our retail stores and our network of Distribution Centers to our Corporate offices, you'll work with others who share your
values and commitment. We seek individuals who are passionate about animal welfare, have great people skills and are driven to
grow and advance in their careers with us. Our ongoing growth is creating exceptional opportunities for professional development
and personal enrichment throughout our organization.
Position Purpose:
The Inventory Manager will be in our San Diego, CA office, and will be responsible for leading a team of analysts in the planning
and execution of financial and inventory goals by ensuring consistency in processes and the application of best practices. The
Manager will align inventory strategies and execution to support the Sales, Margin, In-stock, Inventory Turnover and Inventory
Management Return on Investment (IMROI) goals throughout the supply chain. Serves as the operations manager for a group and
is primarily responsible for partnering with the merchant and planning teams to develop viable plans and achieve profitable
results. With strong business acumen, the individual will make sound recommendations and provide clear visibility to risks and
opportunities within the business.
Essential Job Functions:
The incumbent must be able to perform all of the following duties and responsibilities with or without a reasonable
accommodation.
Financial Management:
•
Be an Inventory Management Business Partner through knowledge of current and future trends in the business/industry
and be able to create innovative and efficient solutions to business opportunities and risks.
•
Oversee Open-to-Buy for shop(s) to ensure achievement of sales, margin, inventory turn, IMROI, in stock, and fill rate
goals.
•
Oversee the gathering of data, analyzing information, developing and communicating actions and recommendation
through all levels of the organization.
•
Partnering with merchants and planning team to identify appropriate asset allocation strategies to maximize profitability
(IMROI).
•
Responsible for daily/weekly review of financial performance and provides insights and action plans for all gaps to plan.
Inventory Management:
•
Oversee the gathering of data, analyzing information, developing and communicating conclusions and recommendation to
improve supply chain efficiencies.
•
Managing the planning, forecasting and execution of inventory strategies that support Distribution Center and Store Unit
Demand and In-Stocks
•
Drive the evaluation and recommended assortment and secondary planning activities for each category/location to
achieve optimum financial results for the company.
•
Identify and address root causes for all unproductive inventories including the development, recommendation and
execution of exit strategies to maximize profitability
•
Collaborate with merchandising partners and vendors to facilitate timely and accurate demand forecast to support instock objectives including on-going review of results and process for improvement.

•
Partner with the broader merchant team on pricing, presentation, promotion necessary to properly forecast and purchase
appropriate inventory levels by item.
•
In partnership with Logistics, effectively manage the flow of product throughout the network ensuring appropriate
distribution strategies/channels are utilized to support the most cost effective methods to achieve in stock, inventory, and
logistics goals.
Partnership & Leadership:
•
Manage a team of Inventory Analyst and Demand Analysts in a collaborative, innovative and results-oriented
environment.
•
Interact professionally and effectively through excellent written and oral communication skills to all levels of the
organization including Senior Level Management
•
Partner with suppliers to improve end-to-end supply chain efficiency and performance
•
Foster a collaborative work environment that leverages each member’s core strengths and ensures a synergistic approach
to achieving goals.
•
Demonstrate strong management and leadership skills
•
Demonstrate initiative to work independently and in cross functional teams including merchandising, private
brand/sourcing, logistics, pricing, marketing, space planning, and vendor compliance.
•
Ability to think strategically and effectively implement tactical elements to ensure goals are met.
•
Ability to ruthlessly prioritize and multi-task under tight deadlines
•
Drive business processes as the subject matter expert to drive improved capabilities and in-stock.
Team Development:
•
Recruit, develop and retain high competency staff with the skill set necessary to meet Company, Department and
Merchandise objectives.
•
Create and drive individual and team development plans with appropriate rewards and recognition.
•
Serve as an effective advocate for change and growth.
•
Coach and mentor staff to achieve individual career objectives.
•
Actively participate in organizational review and develop succession plans by identifying and developing bench strength.
•
Ensure teams are following consistent processes, utilizing the systems effectively, and attending the training required to
ensure the individuals possess the skills and business appropriate acumen.
Supervisory Responsibility:
Providing leadership to the inventory management functions. Regular responsibilities include recruiting, interviewing, hiring,
training, mentoring/coaching, providing functional guidance, assignment delegation and follow-through, and, partnering with
Human Resources, discipline up to and including termination. Manages 2-8 direct reports.
Work Environment:
The majority of job duties are conducted while seated indoors at a computer terminal, with little or no exposure to hazards.
Occasional travel may be required to visit stores or for training.
Education/Experience:
•
Bachelor’s Degree or equivalent in Business, Merchandising, Supply Chain, Data Analytics or a related field, and a
minimum of 5 - 7 years professional relevant merchandise planning, inventory management, and supply chain experience;
experience in retail inventory management is highly desired.
Additionally, a level of knowledge, skills or the ability to achieve the following is also preferred:
•
Operation and optimization of forecasting and replenishment systems and related processes.
•
Proven track record of improving in-stock as well as inventory productivity and overall SKU profitability
•
Experience with managing to open to buy plans at the category level and creating accurate SKU forecasts.
•
Experience in implementing collaborative planning, forecasting and replenishment systems with key vendors.
•
Proven track record of leading teams to produce accurate forecasts and execute plans.
•
Demonstrated ability to work collaboratively across multi-functional teams.
•
Strong interpersonal and judgment skills will be required to influence internal and external teams.
•
Understand merchandising and operations processes and the interrelationships of vendors, merchants, marketing, space
planning and field operations.

Norma Silva
HR Generalist
norma.silva@petco.com
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Allied Universal Opportunities in San Diego CA
A. Allied Universal Professional Security Officer Mira Mesa - San Diego
Allied Universal
San Diego, CA
Full time
Allied Universal, North America’s leading security services provider, is experiencing tremendous growth and may have the career
opportunity you are looking for. Approximately 65% of our managers were internally promoted! Y ou can start with little, to no,
security experience and become one of Allied Universal’s many success stories. Start your phenomenal career with Allied
Universal today! Are you a current Allied Universal employee? Click here for details about the Allied Universal Security
Professional Referral Program. Make a P.I.E referral and earn a bonus: $1000 for Professional Security Officer $1500 for Armed
Professional Security Officer $2000 for DOD Cleared Professional Security Officer Allied Universal is seeking Professional Security
Officers. Our Security Officers allow us to contribute to our company’s core purpose of providing unparalleled service, systems
and solutions to serve, secure and care for the people and businesses of our communities.
QUALIFICATIONS/REQUIREMENTS:
Be at least 18 years of age with high school diploma or equivalent Possess effective written and oral communication and
interpersonal skills with ability to deal with all levels of personnel and the general public in a professional and effective manner
Able to obtain a valid guard card/license, as required in the state for which you are applying. As a condition of employment,
employee must successfully complete a background investigation and a drug screen in accordance with all federal, state, and local
laws Display exceptional customer service and communication skills Have intermediate computer skills to operate innovative,
wireless technology at client specific sites Ability to handle crisis situations at the client site, calmly and efficiently Able to: Work in
various environments such as cold weather, rain/snow or heat Occasionally lift or carry up to 40 pounds Climb stairs, ramps, or
ladders occasionally during shift Stand or walk on various surfaces for long periods of time SAJ*
Closing:
Allied Universal provides unparalleled service, systems and solutions to the people and business of our communities, and is North
America’s leading security services provider. With over 140,000 employees, Allied Universal delivers high-quality, tailored
solutions, which allows clients to focus on their core business.
For more information click apply or www.AUS.com.
We proudly support the Veteran Jobs Mission, a group of over 200 companies that have committed to collectively hiring a total of
one million military veterans.
B. PORT SECURITY ADMIN TSA TWIC
Allied Universal
San Diego, California
Full Time
Shift Type: Afternoon, Evening, Morning
Req ID: 2019-279785
We are North America’s leading security services provider with over 200,000 phenomenal employees. At Allied Universal, we
pride ourselves on fostering a promote from within culture. There are countless examples of individuals who began their career
as Security Professionals and today hold positions on our senior leadership team. In fact, over 65% of our managerial positions
are filled by internal candidates.
For all full-time positions, we offer medical, dental and vision coverage, life insurance, 401K, employee assistance programs,
company discounts, perks and more! We also offer part-time and flexible schedules!
Start your phenomenal career with Allied Universal today!

Allied Universal is seeking Professional Security Officers. Our Security Officers allow us to contribute to our company’s core
purpose of providing unparalleled service, systems and solutions to serve, secure and care for the people and businesses of our
communities.
QUALIFICATIONS/REQUIREMENTS:
•
Be at least 18 years of age with high school diploma or equivalent
•
Possess effective written and oral communication and interpersonal skills with ability to deal with all levels of personnel
and the general public in a professional and effective manner
•
Able to obtain a valid guard card/license, as required in the state for which you are applying.
•
As a condition of employment, employee must successfully complete a background investigation and a drug screen in
accordance with all federal, state, and local laws
•
Display exceptional customer service and communication skills
•
Have intermediate computer skills to operate innovative, wireless technology at client specific sites
•
Ability to handle crisis situations at the client site, calmly and efficiently
•
Able to:
1.
Work in various environments such as cold weather, rain/snow or heat
2.
Occasionally lift or carry up to 40 pounds
3.
Climb stairs, ramps, or ladders occasionally during shift
4.
Stand or walk on various surfaces for long periods of time
Shawn Landrum-Nalos
Regional Recruiter
Shawn.Landrum@aus.com
landrum.s.m@gmail.com
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Client Relationship Specialist- Rancho Bernardo, CA
Charles Schwab
San Diego, CA
Relocation Offered?: No
Work Schedule: Days
Current Licenses / Certifications: FINRA Series 63, FINRA Series 7
Relevant Work Experience: Customer Service-2-5 yrs, Brokerage Operations-2-5 yrs, Financial Services-2-5 yrs, Banking-2-5 yrs
Education: BA/BS
Full Time
We believe that, when done right, investing liberates people to create their own destiny. We are driven by our purpose to
champion every client’s goals with passion and integrity. We respect and appreciate the diversity of our employees, our clients,
and the communities we serve. We challenge conventions strategically to create value for our clients, our firm and the world. We
live and bring to life the concept of ‘own your tomorrow’ every day. We champion our employee strengths, guide their
development, and invest in their long-term success. We hire optimistic, results-oriented, curious, innovative, and adaptable
people with the desire to help our clients and one another succeed.
As a company, we were established by
Our Opportunity:
Our branch network is part of the broader Investor Services organization and is primarily responsible for helping individuals and
families with their financial needs. Whether it’s retirement planning, charitable giving, estate planning, active investing or
managing banking and lending needs, Investor Services can help.
What You’ll Do
To learn more about our client offerings visit:
Building strong, personal relationships with our clients is a key component of our business strategy.

Our Client Relationship Specialists Will Pursue This Mission Through:
•
Greeting our clients and prospects as they arrive at the branch
•
Delivering unparalleled value, outstanding service and providing a positive client experience
•
Assisting the Branch Manager and sales staff with meeting our client's needs
We are looking for people with a passion for helping clients. You will be responsible for:
•
Receiving checks and or security deposits, check disbursements and new account processing
•
Proactively uncovering additional business development opportunities
•
Scheduling clients with an Associate Financial Consultant and/or Financial Consultant for further consultation
We believe that our values have helped us to build both a successful business model and an outstanding work environment. We
value teamwork, integrity, service, open communication, and perseverance.
If you want to work at a firm that truly values your contributions, consider a career at Charles Schwab.
What You Have
We place a premium on high performance, quality service and the ability to execute the Schwab strategy. Essential skills include:
•
Minimum 12 months in a client service industry
•
Basic understanding of brokerage regulations and rules that govern client accounts
•
Demonstrated experience handling client concerns and issues with tact and diplomacy
•
Outstanding written and oral communication skills
•
Ability to work independently and effectively as part of a team, while handling multiple tasks and responsibilities
simultaneously
•
Ability to manage multiple client situations, needs and inquiries simultaneously
•
Must be able to develop and maintain good cross enterprise working relationships
Education, Licenses, and Designations:
•
Bachelor's degree or equivalent work related experience
•
A valid and active Series 7 license is required (may be obtained under a condition of employment)
•
A valid and active Series 63 license is required (may be obtained under a condition of employment)
•
Notary preferred
What You’ll Get:
•
Comprehensive Compensation and Benefits package
•
Financial Health: 401k Match, Employee Stock Purchase Plan, Employee Discounts, Personalized advice, Brokerage
discounts
•
Work/Life Balance: Sabbatical, Paid Parental Leave, New Mothers returning to work Program, Tuition Reimbursement
Programs, Time off to volunteer, Employee Matching Gifts Program
•
Everyday Wellness: Health and Lifestyle Wellness Rewards, Onsite Fitness Classes, Healthy Food Choices, Wellness
Champions
•
Inclusion: Employee Resource Groups, Commitment to diversity, Strategic partnerships
•
Not just a job, but a career, with an opportunity to do the best work of your life
Chris McDowell
Talent Sourcing Advisor - HR
chris.trotta@schwab.com
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Cybersecurity Engineer III (ISSE) - 19-011
AUSGAR Technologies, Inc
San Diego, CA
Relocation Available

AUSGAR Technologies, Inc., an EOE Minorities/Females/Disabled/Veterans employer, is a rapidly growing Service-Disabled
Veteran-Owned Small Business (SDVOSB) Department of Defense, government contractor with core competencies in Information
Assurance, Cyber Security and Systems Engineering. With offices on both the East and West coasts, an inviting culture, and
above-standard benefits, opportunity abounds for the right individual!
We have an exciting, new opportunity for a Cybersecurity Engineer III (ISSE) to provide cybersecurity engineering and Risk
Management Framework (RMF) support for the Industrial Manufacturing System (IMS) Network.
Purpose:
This position shall serve as a Cybersecurity Engineer III with ISSE, systems administrator and risk and vulnerability specialist duties.
Job Description:
Information Systems Security Engineer (ISSE) duties:
•
Implements and configures host and network firewalls, logging, and Intrusion Prevention Systems/Intrusion Detection
Systems (IPS/IDS) at the highest appropriate level of security.
•
Implements automated monitoring of configuration to give system and network administrators daily actions to maintain
the highest possible level of security and ensure that those actions are being performed.
•
Assesses systems for shortcomings related to business requirements, functionality, or policy compliance and develops and
documents steps to mitigate.
•
Rapidly adjusts designs and program solutions based on new threat and attack information.
•
Ensures security components (Security Assessment and Authorization and infrastructure) are included into new product
releases; ensures security (and Plan of Action and Milestones (POA&M) fixes) in new releases and deployment.
Systems Administrator duties:
•
Installs, configures, troubleshoots, and maintains server configurations (hardware and software) to ensure their
confidentiality, integrity, and availability.
•
Maintains systems configuration; manages the installation and integration of system fixes, updates, and enhancements.
•
Performs system lockdowns, vulnerability patching, application white listing, and other security measures.
•
Responsible for access control, passwords, account creation and administration.
•
Develops and documents systems administration standard operating procedures; resolves hardware/software interface
and interoperability problems.
Risk & Vulnerability Specialist duties:
•
Conducts assessments of threats and vulnerabilities, determines deviations from acceptable configurations, enterprise or
local policy, assesses the level of risk, and develops and/or recommends appropriate mitigation countermeasures in all situations.
•
May perform technical tests, network scans, vulnerability scans, and/or penetration testing to evaluate the effectiveness
of systems, devices, procedures, and methods used to safeguard information in computer accessible media.
Total Years of Related Experience for Position: 8+ years of experience
Job Requirements:
•
Bachelor of Science degree and 4 years of applicable experience, or 8+ years of applicable experience.
•
Current Security+ certification or other DoDD 8140 IAT/IAM Level II certification
•
Operational knowledge and experience with Switches/Routers/Firewalls.
•
Experience using DISA Security Technical Implementation Guides (STIGs), Security Requirements Guide (SRGs) and
Security Content Automation Protocol (SCAP) to audit and securely configure network-enabled devices.
•
Admin/operator experience using vulnerability testing/scanning tools (ACAS / Tenable Nessus, or equivalent) and
identifying vulnerabilities in security systems.
•
Experience security hardening and auditing platforms that include Linux, Windows, and a variety of applications.
Please contact David Olthoff for more information or to apply. david.a.olthoff@ausgar.com or
858-444-8240 (direct).
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$
Lockheed Martin Opportunities in Palmdale CA

A. Aircraft Structure Rebuild/Overhaul Mechanic
Lockheed Martin
Palmdale, California
Experience Level: Hourly/Non-Exempt
Relocation Available: Yes
Clearance Level: Secret
Full-Time
Virtual Location: no
Work Schedule: 9x80A-9,9,9,9,8 hrs/d in wk1, /9,9,9,9,off in wk2
Shift: First
Req ID: 466976BR
The formal application process goes through our website:
https://www.lockheedmartinjobs.com/job/palmdale/aircraft-structure-rebuild-overhaul-mechanic/694/10572441
Basic Qualifications:
Must have minimum 4 years experience fabricating with aircraft to include: Required to apply a complete knowledge of aircraft
rigging, hydraulics, plumbing, structures, and a knowledge of aircraft electrical systems.
Must possess a valid FAA A&P license.
Must be able to read and interpret blueprints and technical drawings to the equivalence of BluePrint II course requirements.
MUST BE ABLE TO WORK ANY SHIFT
Desired Skills:
Determines method and sequence of operations required to repair, rebuild and/or overhaul.
Description:
Determines method and sequence of operations required to repair, rebuild and/or overhaul, to customer or company
specifications, new, active, and inactive structural, precision and functional assemblies for aircraft and related ground support
equipment, where complete information may not be readily available, tooling is inadequate or not available and it is required to
apply a complete knowledge of aircraft rigging, hydraulics, plumbing, structures, and a knowledge of aircraft electrical systems;
disassembles, cleans, reworks, rebuilds, overhauls, repairs, troubleshoots, modifies, reassembles and tests structural, electrical,
hydraulic, pneumatic, precision and complex functional assemblies such as intake and exhaust system components, landing gear
assemblies and their components, hydro and electrical ground units, including generators, environmental-control units and
pneumatic units; fabricates replacement parts from raw materials when necessary, makes layouts, sets up and operates machine
tools and fabrication equipment such as mills, lathe, drill press, shears, power brake, punches, rolls and various specialized types
of metal form equipment.
B. Hydraulic & Plumbing Development Mechanic
Lockheed Martin
Palmdale, California
Experience Level: Hourly/Non-Exempt
Relocation Available: Yes
Clearance Level: None
Full-Time
Virtual Location: no
Work Schedule: 9x80A-9,9,9,9,8 hrs/d in wk1, /9,9,9,9,off in wk2
Shift: First
Req ID: 466748BR
**Please apply to this position at our website
https://www.lockheedmartinjobs.com/job/palmdale/hydraulic-and-plumbing-development-mechanic-1st-shift/694/10618173
BASIC QUALIFICATIONS:
Experience with Tube Finisher, Tube Assembler and Tube Bender.
Experience with Hydraulic Assembler, Hydraulic and Plumbing Installer, and Hydraulic and Plumbing Checkout Mechanic as
required.

MUST BE ABLE TO WORK ANY SHIFT.
Description:
PERFORMS SUCH TYPICAL DISTINGUISHING DUTIES AS:
•
Develops and performs experimentally, the layout, parts fabrication, assembly, installation and checkout operations
required for the building of hydraulic and plumbing systems on prototype aircraft and other prototype products, for the purpose
of creating or proving engineering design, to the point where sufficient information is gathered and the work may be delegated to
others such as production bench, fabrication, assembly and/or installation personnel, or to subcontractors.
•
Incorporates major revisions in prototype hydraulic and plumbing systems on the level of difficulty of the work described
herein, by developing and performing experimentally, the required layout, fabrication, assembly, installation and checkout
operations.
•
Works closely with authorized liaison personnel, and suggests, verbally or by sketches, design changes; for engineering
approval, when part, system or assembly cannot be made or installed as designed, or does not seem to meet functional demands,
or where such changes will simplify fabrication, assembly, installation or maintenance of systems.
•
Determines, or physically projects or lays out from loft, the coordination points required for building of tooling or parts, so
as to insure subsequent mating of fabricated or installed parts and assemblies, and/or to determine location, or to prevent
interference with other systems, structures, or installations.
•
Performs all necessary operations to prove the functioning of prototype ship hydraulic and plumbing systems and
components.
•
Works from general configuration and preliminary engineering design data, oral or written.
Bill Stolowski
Talent Specialist
William.T.Stolowski@lmco.com
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Dexcom Opportunities in San Diego CA
About Dexcom:
Founded in 1999, Dexcom, Inc. provides continuous glucose monitoring technology to help patients and their clinicians better
manage diabetes. Since our inception, we have focused on better outcomes for patients, caregivers, and clinicians by delivering
solutions for people with diabetes - while empowering our community to take control of diabetes.
A. Document Control and Training Specialist 2
Dexcom
San Diego, CA
Full time
Functional/Business Knowledge:
•
Implements and maintains an Engineering Change Notice System and associated Training System. These changes will
include product improvements, repairs, and new product development.
•
Coordinates the interaction between engineering, manufacturing, field operations, and marketing to ensure appropriate
changes are documented.
Functional Description:
•
Following specific direction from established processes or procedures
•
Work is primarily focused on completing specific tasks or activities that support and contribute to the function’s goals and
areas of business focus
•
Generally requires skills gained through on-the job training, work experience, job-specific courses, and formal company
training/ certification
•
Contribute by undertaking individual responsibilities as part of a broader team
•
Deliver a range of assignments from those of a routine nature under close supervision to working independently on
assignments that require initiative to complete

Essential Duties And Responsibilities:
•
Maintain training records (electronic and hard copy).
•
Assist with Quality Assurance Training audit preparations.
•
Generate metric and trending reports for all quality system related training.
•
Compiles and analyzes data to support quality assessments and proposed areas for process improvement.
•
Perform spot checks and verify accuracy of training records.
•
Resolve issues or ensures appropriate escalation.
•
Interfaces with other functional areas to ensure a cohesive and robust training program across the company.
•
Ensure that assigned projects are completed accurately and on time.
•
Ability to communicate effectively with internal and external customers.
•
Ability to manage multiple projects and prioritize/organize in fast-paced environment with minimal supervision.
Required Qualifications:
•
Proficiency in Microsoft Office is required.
•
Excellent communication skills with the ability to convey technical and business information clearly and effectively.
•
Must have basic problem-solving skills, both from a technical and procedural perspective. Ability to multi-task projects.
Preferred Qualifications:
•
Knowledge in audits and inspections, FDA regulations/guidance’s regarding training requirements.
•
Experience with operating Taleo Learning Management System or similar.
•
E-Learning development using Articulate Storyline software.
Experience And Education Requirements:
•
Typically requires a minimum of 2-4 years of related experience and a High School diploma/certificate or equivalent.
Travel Required (select One, Delete Others):
0 – 24%
Scope:
•
Work at this level requires following standardized methods and under immediate supervision on assignments that are
semi-routine in nature.
•
Follows pre-established guidelines and procedures with minimal choice as to method of performance of the work.
•
Has contact with employees at other levels within the company. Information exchanged is generally noncomplex.
Judgement:
•
Normally follows established procedures on routine work, requires instructions only on new assignments.
•
Works under close supervision.
Language Skills:
Must be able to communicate effectively in English. Ability to read and interpret documents such as safety rules, operating and
maintenance instructions, and procedure manuals. Ability to write routine reports and correspondence. Ability to speak
effectively before groups of customers or employees of organization.
Work Environment: The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. May be exposed to the following environmental conditions: Wet or humid
conditions, work near moving parts, work in high - precarious places, fumes or airborne particles, toxic or caustic chemicals,
outdoor weather conditions, extreme heat (non-weather), extreme cold (non-weather), risk of electric shock, work with
explosives, risk of radiation, vibration. The noise level in this work environment can range from quiet to very loud.
B. Sr SEC Accountant
Dexcom
San Diego, CA
Full time

Essential Duties And Responsibilities:
•
Support the preparation of SEC financial reporting documents, including 10-Q, 10-K, 8-K and proxy statement
•
Prepare supporting schedules and tie-out packages for the 10-K and 10-Qs
•
Perform technical research, interpret accounting pronouncements, and SEC requirements to determine and document
appropriate accounting treatment and related disclosures
•
Support the adoption and implementation of new accounting standards and disclosure rules
•
Assist in the management of external audit requests
•
Assist with other special projects as needed, such as valuation support for any M&A transaction
Required Qualifications:
•
Bachelor’s degree or higher in Accounting, Finance, or a related discipline
•
CPA or actively pursuing certification
•
2 years or more of audit experience in a public accounting firm (national or large regional firm), with an emphasis on SEC
registered entities
•
Understanding of GAAP, ability to effectively research and apply results of that research
•
Strong communication and interpersonal skills, as well as the ability to work independently and as part of a team
•
Strong analytical and problem-solving skills
•
Ability to effectively manage multiple, diverse tasks and adhere to tight deadlines.
Preferred Qualifications:
Biotech/medical device/pharmaceutical/life sciences industry experience is a plus but not required
Experience/Education:
Requires a Bachelor’s degree and a minimum of 5-8 years of related experience and continuing education.
Travel Required:
Up to 25%
Functional/Business Knowledge:
•
Having wide-ranging experience and uses professional concepts and knowledge of company objectives to resolve complex
issues in creative and effective ways.
•
Possesses knowledge of advanced concepts, techniques, and standards.
•
Viewed as expert in the field within the Function.
Scope:
•
Works on complex issues where analysis of situations or data requires an in-depth evaluation.
•
Work is reviewed upon completion for adequacy in meeting objectives.
•
Networks with key contacts outside own area of expertise.
Judgement:
•
Exercises judgment in selecting methods, techniques and evaluation criteria for obtaining results.
•
Exercises considerable latitude in determining objectives and approaches to assignment.
•
Determines methods and procedures on new assignments and may coordinate activities of other colleagues.
Language Skills: Must be able to communicate effectively in English. Ability to read and interpret documents such as safety rules,
operating and maintenance instructions, and procedure manuals. Ability to write routine reports and correspondence. Ability to
speak effectively before groups of customers or employees of organization.
Work Environment: The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. May be exposed to the following environmental conditions: Wet or humid
conditions, work near moving parts, work in high - precarious places, fumes or airborne particles, toxic or caustic chemicals,
outdoor weather conditions, extreme heat (non-weather), extreme cold (non-weather), risk of electric shock, work with
explosives, risk of radiation, vibration. The noise level in this work environment can range from quiet to very loud.

Eric Ferrer
Sr. Talent Acquisition Business Partner
ferrereric1@gmail.com
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SameDay City Courier
FedEx Office
San Diego, CA
Full-time
Schedule: M-F 1:00 PM -9:00 PM
Under general supervision, the SameDay City Pick Up & Delivery (PUD) Courier provides courteous and efficient delivery and pickup of packages and FedEx Office customer orders, checks shipments for conformance to FedEx features of service, and provides
related customer service functions. Responsibilities are accomplished by driving a company vehicle and ensuring regular servicing
and cleaning of vehicles is conducted. The Courier will receive route information from a centralized dispatcher and the dispatcher
will have the ability to add or remove stops from the route as needed.
General Duties and Responsibilities
(This is a representative list of the general duties the position may be asked to perform, and is not intended to be all-inclusive)
•
Receives daily route information from a centralized dispatcher via a company-provided handset.
•
Drives a company vehicle to perform pick-up/delivery service for FedEx Office centers and for customers. Pick-up duties
include driving to the customer’s place of business (or a FedEx Office center), receiving orders or packages and picking up supplies
and inventory items from vendor’s place of business. Delivery duties include, but are not limited to, delivering finished orders or
packages to customers (or a FedEx Office center) and distributing marketing materials as requested.
•
Ensures quality of package delivery which includes strict compliance with safety regulations, policies and standards when
handling perishables or other items requiring specialized handling including, but not limited to, dry ice, clinical samples and/or
medical products.
•
Ensures customers have adequate supplies of FedEx materials for shipping purposes.
•
Ensures packages conform to FedEx Office and general FedEx features of service, proper labeling is provided, and all
paperwork is complete, neat, and accurate. This specifically includes ensuring that all packages requiring special handling or
transportation are properly packed and labeled so that such packages can be transported in accordance with established safety
and regulatory procedures.
•
Ensures quality service is provided during each customer interaction by providing efficient and professional delivery
service, answering customer questions, resolving problems or concerns and interacting in a polite and caring manner.
•
Answers customer questions on FedEx features of service and keeps customers informed about the company and its
services.
•
Operates company vehicle according to applicable motor vehicle regulations, company policy and auto insurance
guidelines.
•
Ensures the proper upkeep and maintenance of the vehicle by conducting regular servicing and cleaning procedures.
•
Follows accident procedures and observes traffic laws.
•
Adheres to FedEx Office company and vehicle safety policies and guidelines.
•
Seeks additional business from current customers and attempts to gain new business.
•
Scans packages according to prescribed procedures, demonstrates proficiency in features of service and equipment.
•
Performs additional duties within the assigned center during non-delivery times.
•
Maintains pick-up/delivery logs and vehicle maintenance logs to document duties performed.
•
All other duties as needed or required.
Minimum Qualifications and Requirements:
•
High school diploma or equivalent education
•
Must be at least 21years old and have a minimum of two years of driving experience
•
Valid and current driver’s license
•
Ability to comply with any specialized regulatory or licensing requirements, as determined by geographic location and/or
work assignment; FedEx Office will communicate any specialized regulatory or licensing requirements during the hiring process
•
Must meet and maintain the FedEx Office Motor Vehicle Requirements, to be audited annually

•
Must attain satisfactory completion of specialized training regarding transportation of goods with special handling
requirements including, but not limited to, dry ice, clinical samples and/or medical products
•
For new hires, must meet all FedEx Office employment qualifications in force at time of hiring
•
For current FedEx Office team members, must meet hiring criteria for the position and transfer requirements as outlined
in the Team Member Handbook
Essential Functions:
•
Ability to stand during entire shift, excluding meal and rest periods.
•
Ability to move and lift 75 pounds and maneuver packages of any weight above 75 lbs with appropriate equipment and/or
assistance from another person.
•
Ability, on a consistent basis, to bend/twist at the waist and knees.
•
Ability, on a consistent basis, to transport goods with special handling requirements including, but not limited to, dry ice,
clinical samples and/or medical products.
•
Ability, on a consistent basis, to communicate effectively with customers, vendors, and other team members.
•
Ability, on a consistent basis, to perform work activities requiring cooperation and instruction.
•
Ability, on a consistent basis, to function in a fast-paced environment, under substantial pressure.
•
Ability, on a consistent basis, to maintain attention and concentration for extended periods of time.
•
Ability, on a consistent basis, to work with minimal supervision
•
Ability, on a consistent basis, to report regularly to work and maintain established business hours in order to support the
FedEx Office business; regular attendance and/or reporting could include regular attendance at a physical location and/or
maintaining established business hours depending on the scope and nature of the position
Quality Driven Management (QDM):
(Quality Driven Management strives to deliver market-leading customer experience, business excellence, and financial return
through a Quality-oriented culture and day-to-day application of Quality science.)
•
Suggests areas for improvement in internal processes along with possible solutions
•
Works with management to reduce company costs/wastes, and to optimize profitability in areas of responsibility
•
Applies Quality concepts presented at training during daily activities
•
Supports FedEx Office Quality initiatives
David Aldridge
Recruiter
david.aldridge@fedexkinkos.com
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Stone Brewing Co. Opportunities in Greater San Diego CA
A. Packaging Technician I
Stone Brewing Co.
Escondido, CA
Full-time
Job Description:
We are looking for an amazing Packaging Technician to join the team!
Individuals will perform packaging activities efficiently and safely, incorporating quality in every bottle, keg, can and case within
company specifications and schedules. This includes kegging, bottling, canning and warehousing. Must be able to work any shift in
a 24 hour period.
Essential Duties and Responsibilities include the following. Other duties may be assigned:
•
Maintain packaging lines, including starting and stopping of packaging equipment
•
Perform machine and beer line sanitation and clean in place (CIP) operations
•
Accurately complete and update information forms and logs.
•
Use software package to accurately track and charge materials to the production orders.

•
Effectively communicate to warehouse personnel any and all goods which will need to be returned back to inventory if /
when not used.
•
Maintain quality requirements in accordance with company standards; accurately filling out inspection sheets based on
overall production quality.
•
Perform package change-overs on equipment as required. Use of hand tools to perform change-overs may be required.
•
Perform production line change-overs on conveyors and auxiliary equipment as required. Use of hand tools to perform
change-overs may be required.
•
Load corrugate, labels, bottles/cans/kegs, carriers etc. in appropriate machines
•
Watch flow of materials, i.e. cans/bottles/boxes/trays/kegs, etc. into appropriate machine and clear jams if necessary
•
Ensure that all equipment is on and functioning properly prior to starting a run.
•
Must do visual inspection of boxes to ensure proper box/tray is used and the graphics on the box/tray are acceptable.
Must ensure proper coding is on the bottle, cans, boxes/trays, and kegs.
•
Report any major defects or quality issues to the shift lead or supervisor.
•
Monitor machines while running. Check to see that all bottles/cans/kegs are packed into boxes and on pallets correctly.
•
Understand and follow safety rules including safe lifting practices and safe machine operation. Personal Protective
Equipment is to be used where required.
•
Housekeeping: maintain general housekeeping in all areas of production, including the break rooms and rest rooms. Bale
plastic, cardboard and contaminated bottles/cans/kegs when needed; dispose of materials when needed. Keep work area clean at
all times.
•
Ensure that all packaging equipment and the packaging area are completely 100% clean and sanitary, ready for the
following day’s or shift’s production.
•
Operate forklift in safe and efficient manner. Stage/move/load/unload materials.
•
Handle chemicals according to proper safe handling procedures.
•
Participate in minor to mid-level packaging projects when required.
•
Follow all Stones policies, procedures and protocols including established SOPs
•
Embrace continuous improvement
•
Proactively work with Training team to obtain signoffs and operate equipment in accordance with SOPs
•
Recommend changes to SOPs when corrections are needed
•
Train other employees when required
•
Other duties as assigned
Required Experience:
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed
below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.
•
Education: High School diploma or GED
•
Experience: Previous bottle, can or keg filling experience is preferred. Previous forklift experience preferred.
•
Computer Skills: Intermediate knowledge of Microsoft Excel, Word, and Outlook. Ignition program and AX knowledge is a
plus.
•
Certificates, Licenses, Registrations: Forklift certification preferred but not required
•
Language Skills: Must be able to effectively communicate in English, both verbally and written.
•
Travel Requirements: None
B. Driver
Stone Brewing Co.
Escondido, CA
Full-time
We continue to experience tremendous growth with our distribution arm of the business and have expanded our digs with a
satellite distribution center in Escondido, CA.
Do you live in the Escondido area? Do you love the freedom of the open road? If so...we may have the opportunity you are looking
for.
We have an immediate need for Route Drivers who would run routes in our trucks out of the Escondido warehouse in and around
County areas.

Required Experience:
This position requires a minimum of three years' previous and relevant driving experience with trucks up to 24 feet in size, Class C
license with a clean MVR, strong work ethic, professional appearance, customer relations skills, safety consciousness, ability to
handle up to 170 lb kegs, basic math skills, and ability to work well in a team environment. Knowledge of the LA and OC area
helpful.
Kevin Kirkland
Corporate Recruiter
kevin.kirkland@stonebrewing.com
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Senior Talent Development Specialist
Pechanga Resort Casino
Temecula, California
Full time
FOUR DIAMOND SERVICE AGREEMEN:
All Team Members will display a Four Diamond commitment to Customer Service through the delivery and maintenance of the
Quality Standards established by Pechanga Resort and Casino.
GENERAL SUMMARY:
The Senior Talent Development Specialist designs, develops, and delivers talent development solutions, including new hire
training, on-going skill building workshops, and leadership development trainings, that build overall capability and maintain a
high-quality talent pool. The Senior Talent Development Specialist will work regularly with various Departments and Divisions, and
the broader Human Resources/Talent Management team, assisting in driving improvement through key organizational learning
initiatives. The Senior Talent Development Specialist must have strong facilitation and instructional design skills with professional
experience in learning and development. Success in this role will be heavily dependent upon understanding Pechanga Resort
Casino’s unique culture and tailoring solutions to meet the needs of the organization.
KEY RESPONSIBILITIES:
•
Designs, develops, and facilitates interactive, meaningful trainings on topics related to the Human Resources function,
such as new Team Member onboarding, leadership, guest service, hospitality, and systems
•
Designs program materials that include facilitator guides, participant workbooks, presentations and job aids
•
Assists with other onboarding programs as needed and defined
•
Shares design and facilitation responsibility of the Leadership Development Program and emerging leader programs
•
Designs and develops effective and engaging e-learning courses by applying adult learning methodology
•
Gathers post-training feedback in accordance with the defined departmental evaluation process
•
Assists the Talent Development Manager with learning needs assessments as needed or required
•
Builds and maintains strong client and subject matter expert relationships to ensure development needs are identified
and addressed through a variety of learning solutions
•
Serves as a resource to clients, subject matter experts and Divisional Instructors and assists with quality and coordination
of non-Human Resources/Talent Management training initiatives as needed or assigned
•
Assists with Organizational Development activities and process improvement initiatives driven from the Human
Resources/Talen Management Division
•
Assists with global guest service initiatives and quality management initiatives for the organization.
•
Engages in marketing strategies to create awareness of the Talent Development Department, Pechanga University, and all
other learning resources
•
Maintains awareness of current best practices and trends in the area of training and organizational development through
continuous education
•
Manages large scope projects with direct accountability for project deliverables, and in coordinating and compiling the
work of others (e.g., staff resources or external vendors)
•
Performs other job related duties as assigned
ACCOUNTABILITY:

This position does not have any supervisory responsibilities. Incumbent is responsible for protecting the assets of Pechanga Resort
Casino and for maintaining and providing a positive and professional work environment. Supports and drives the mission and
goals of the Talent Development Department through demonstrated behavior and positive attitude. The Senior Talent
Development Specialist serves as a coach and performance guide to the Talent Development Specialist in the absence of the
Talent Development Manager.
QUALIFICATIONS AND GUIDELINES
EXPERIENCE/TRAINING/EDUCATION:
A Bachelor's degree Human Resources, Organizational Development, Leadership Development or in a similarly related field plus
five (5) years of relevant work experience is required, i.e. facilitating non-technical training. Advanced competency with learning
technology tools is also required. Equivalent combination of education and experience may be accepted.
COMMUNICATION SKILLS:
This position requires excellent verbal and written communication skills including the ability to read, analyze, and interpret
general business periodicals, professional journals, technical procedures, or governmental regulations. This position also requires
the ability to write reports, business correspondence, and procedure manuals. Furthermore, this position also requires the ability
to effectively present information and respond to questions from groups of managers, clients, customers, and the general public.
Must be able to communicate clearly to both technical and non-technical audiences in a public setting.
MATHEMATICAL SKILLS:
This position requires the ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common
fractions, and decimals. This position also requires the ability to compute rate, ratio, and percent and to draw and interpret bar
graphs.
REASONING ABILITY:
This position requires the ability to solve practical problems and deal with a variety of concrete variables in situations where only
limited standardization exists. This position also requires the ability to interpret a variety of instructions furnished in written, oral,
diagram, or schedule form and the ability to think conceptually and strategically while maintaining a focus on operational
excellence.
CERTIFICATES, LICENSES, REGISTRATIONS:
Qualify to obtain and maintain a class “A” gaming license
SKILLS/ABILITIES:
•
Computer proficient in Microsoft Office – Word, Excel, Access, Power Point, and Outlook
•
Proficient in e-Learning software such as Articulate to create courses on topics ranging from leadership development to
compliance training
•
Able to work independently, with minimum supervision, collaboratively, and within a diverse environment
•
Able to thrive under dynamic and rapidly changing working conditions; able to adapt to change
•
Able to prioritize work tasks in accordance with goals and to make effective use of time in an environment with multiple
deadlines and priorities
•
Knowledge of current technology strategies to support learning
•
Able to perform under stressful situations and be flexible in work schedules to accommodate business needs
•
Able to establish and control an effective learning environment
•
Possess time management and organization; excellent analytical, client relationship management, and problem solving
skills
OTHER QUALIFICATIONS:
•
Demonstrated understanding of Adult Learning
•
Advanced understanding of Instructional Design Best Practices
Janet Borland, THRP, TAS, ATM, DSMC
Assist. Dir. Of Talent Acquisition
jborland@pechanga.com

